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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution SI VANANDA SARVA MEMORI AL RV COLLECGE

Name of the head of the Institution Dr S Anil Kumar

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08022453665

Mobile no. 9341220659

Registered Emalil principal.ssnrv@vei.edu.in

Alternate Email aksrv1986@nail . com

Address 17, 36th Cross Road, 26th Main Rd, 4th
T Bl ock East, Jayanagar, Bengal uru,
Kar nat aka 560041

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560041




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Nagaraj MS

Phone no/Alternate Phone no.

08022453665

Mobile no.

9986028874

Registered Email

nagaraj .ssnrv@vei.edu.in

Alternate Email

igac.ssnrv@vei.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ssmrv. edu. in/ AQAR¥20- %202017-18
9%®20- 9%201-12. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wwv. ssnrv. edu.in/igac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
3 A 3.01 2017 27- Feb-2017 | 21- Feb-2022
1 B++ 83 2004 16- Sep- 2004 | 15- Sep-2009
2 B 2.94 2011 27-Mar-2011 | 26- Mar-2016
6. Date of Establishment of IQAC 09- Apr - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Wor kshop on Piruby - 29- Cct-2018 68
Online Learning App 01
Wor kshop on usage of 04- Aug- 2018 65
paytm 01
Wor kshop on Happi ness 21-Jul -2018 68

01
Wor kshop on Android 26- Sep- 2018 68
Lear ni ng 02
wor kshop on basic 11-Jun- 2018 58
| earning skills 03
Workshop on I T Industry - 01- Aug- 2018 54
Academ ¢ Bridge 01
wor kshop on 16- Aug- 2018 62
Ent r epreneur shi p and Soft 02
Skills
UGC - NET & KSET 30- Aug- 2018 95
orientation 01
Vedanti ¢ Perspective of 01- Aug- 2018 63
Educati on 01
Wor kshop on excel lence in 01- Aug- 2018 124
educati on 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with Amount
duration

No Data Entered/ Not Applicablel!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 16

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File




11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? International

conference ? Faculty Study Circle ? Comunity Devel opnent

(through activity centres) ? organi sed career orientation and placenent training

to facilitate placenent ? Encourage use of

I CT as a Teachi ng Pedagogy

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl an of Action To conduct International
conference in the nonth of January 2019
: To introduce addon and
certificate courses To
continue with Faculty study circle — A
Know edge Sharing Program - To
create research cul ture anpong students
and staff To continue with
prepl acenent training to nake student
enpl oyabl e - To continue with
the good work of previous year by
various activity centers

- I nternational conference in
association with Institute of
Productivity, UK, the NOCN group, UK,
The Ni sai G oup, UK, KSPCB, N PMKC, and
Cll =Y on 24th and 25th January 2019

. Resear ch papers were received
I ndia and al so from abroad

. BBA and BCA introduced
certificate courses To nane a
few — Certificate course on Digital

all over

mar keti ng, Stock Markets, Business
Anal ytics, Python Programm ng, and
ot her 3 sessions on various

contenporary topics were held under
Faculty study circle - The
sessions were on ‘The art of writing
Research paper’, Vedantic Perspective
of Educati on, and UGCNET/ KSET
orientation program - Approva
of Research centre in Commerce has been
recei ved from Bengal uru Centra
Uni versity - Wor kshop on ‘ Dat a
Anal ysi s using SPSS was conducted for
PG students of Commerce - Guest
| ecture on ‘How to wite a Research
paper?’ for UG students of Commerce
: Faculty study circle event on
‘The art of witing research paper’
Faculty menmbers and students
wer e encouraged to present/publish
papers Around 68 papers
presented in various conferences
: Prepl acement training
pl acenment has facilitated 93 of
eligible students were placed in
various conpani es during 201819
NCC, NSS, Ecoclub, Health




centre, Rotaract club, Center for
comunity services continued with their
remar kabl e work by performng their
routine activities that would bring in
change in an individual and society at
| ar ge

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 29- Aug- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. SSMRV Col | ege uses SAP as its MS. ?
For HR purpose i.e EDM payroll, LD and
PM5S HCM software is used. ? For
Accounting and Finance — FICO FICA ?
For Students ( Admission to Alumi) —
SLCM ? For Material Managenent — MM ?
Real Tine Reports can be generated 2
LI BSOFT — For Library Managenent

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Sivananda Sarma Menoral RV college is affiliated to the Bengal uru Centra
University. The curriculumis devel oped and desi gned by the University.
However, the college neticul ously devel ops action plans for effective
i npl ementation of the curriculum provided by the University by preparing
cal endar of events with due inportance to our nission of providing Skill based
and val ue based education Teachers prepare work schedul e and | esson plans for
each subj ect, senester-wi se. The | esson plans include topics to be covered,
nunber of hours required to cover the topic and the teachi ng net hodol ogy. Tine
table is prepared accordingly to facilitate the delivery of plans. At the end
of every nonth the work schedul e (work diary) and the | esson plan are conpared
which helps the faculty to identify the gap (if any) and nake necessary
arrangements. It is conpulsory for every faculty to maintain a work diary and




get it signed by department HOD and principal at the end of the term This
schedule is made available in the departnent. To make the | earning process nore
interactive, we encourage conpetitions |ike quiz, debate, ns, sem nars and
poster presentations ¢ The coll ege organi zes Guest Lectures by industry experts
frequently, throughout the academi c year. These | ectures help not only students
but also the faculty to keep up with the recent advances in the industry
sector. ¢ For students facing difficulty to cope up with the curriculum
col | ege organi zes renedi al coaching, where individual attention is given to
each student and all their issues are addressed. ¢ Tinme and again, college
organi zes FDPs, seninars and workshops on various subjects to enable the
faculty and students to keep abreast with current trends. ¢ The Col |l ege
encourages the faculty to actively participate in workshops, seminars, Nationa
and International sem nars/ conferences held in different colleges and
uni versities. ¢ Resource persons and experts are invited to guide and orient
teachers for effective curriculumtranslation. « The Coll ege has conputers wth
internet facilities for both students and faculty to encourage the staff to ICT
for effective translation of the curriculum and teaching practices ¢ The
College invites Experts fromreputed institutions to speak on curricul um
related topics. « A special nention needs to be made of introduction of the
study circle program, in which em nent personalities are invited to inpart
know edge in an interactive manner to all the faculty nenbers of Bangal ore
Uni versity at our college

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di gital 03/ 09/ 2018 180 Enpl oyabi | it online
Mar ket i ng y mar ket i ng
strategies
St ock 04/ 09/ 2018 180 Enpl oyabi | it st ock
Mar ket i ng y tradi ng
Busi ness 13/ 09/ 2018 150 Empl oyabilit Analytica
Anal ytics y skills of
busi ness
Tally - ERP 02/ 07/ 2018 180 Enpl oyabi lit skill to
y and Entrep maintain the
reneurship ERP
Personal ity 02/ 07/ 2018 180 Enpl oyabi lit over al
Devel openent y personality
Pr ogr amme devel openent
Pre 02/ 07/ 2018 180 Enpl oyabilit interview ng
Pl acenent y skills
Trai ni ng
Pyt hon 21/ 01/ 2019 35 Enpl oyabilit To devel op
programi ng y and Entrep Wb
wi th Dj ango reneur shi peEm application
f ramewor k pl oyability
and Entrepre
neur ship
Pyt hon 14/ 03/ 2019 35 Enpl oyabilit To devel op
Pr ogramm ng y and Entrep Stand al one
with Tkinter reneur shi pEm dat abase

SQite3 pl oyability application




communi cativ
e English

01/ 08/ 2018 180

Enpl yability

and Entrepre

neur ship

soft skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1420

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tal ly

23/ 07/ 2018

416

Personal ity Devel openent

18/ 07/ 2018

381

Pre placenent Training

12/ 07/ 2018

447

Basi ¢ Har dwar e networ ki ng

23/ 07/ 2018

60

Androi d application

23/ 07/ 2018

58

Pyt hon programme

23/ 07/ 2018

58

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Busi ness Research Met hods 100
MCom Academ ¢ internship 10
(teaching)

MCom corporate internship 24

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No




Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
The Col | ege has introduced 360 degree Appraisal Systemwhich identifies
students, parents, enployees, Alumi, Mnagenent, Corporate and society as the

maj or stakehol ders for the Institution. Regular feedback is taken from nost of
these stakehol ders for the purpose of understanding and inproving the overal
performance and quality of the Institution. The Coll ege takes feedback fromthe
st akehol ders both formally and infornally. Student feedback is taken on a
prescribed formto assess the quality of teaching and | earning. The findings of
the same will be shared with the respective faculty nenbers and are utilized
for the inprovenent in the quality of teaching by the faculty nmenbers.

Opi nions of students are also considered in the matters of mai ntenance of the
Col l ege premi ses, toilets, cleanness of canteen etc. by the Gievance Redressa
Cel l. The Principal and HODs conduct neetings of O fice bearers of the

St udent Association and the Cl ass representatives, in which informal feedback
is elicited. The results of the University exam nations are anal yzed and the
anal ysis is subnmitted to the Principal by each Department, which in turnis

al so used as an indicator of the performance of the teacher I nf ormal Feedback
about placenents is also taken to assess the type of Conpanies the students
aspire to get placed. Regul ar parent-teacher neeting is arranged by the
Departnent. The ‘Face to face’ Interaction not only helps the faculty to update
the parents about the progress of their wards, but also gives an opportunity to
faculty nmenbers to collect feedback of parents about the Institution. | QAC
and its nenbers interact with the Departnents of the College. Regular Staff
Council neetings are held to assess the progress and the perfornance of the

I nstitution. Managenent al so takes initiative in inproving the quality of the
Institution. It takes frequent feedback fromthe Principal, based on which
strategic plans are drawn. Alumi are also consulted in order to bring in
enhancenment in the overall performance of the institution. These feedbacks are
appreciated by the institution and incul cates all possible and reasonabl e
suggestions given by the stakeholders in order to progress towards the overal
performance and quality of the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom conmer ece 40 67 34
BCA conput er 60 89 60
application
BBA Managenent 120 208 120
BCom commer ce 400 603 379
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG




(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2018 1350 70 43 2 1

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
46 46 15 12 1 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sivananda sarma Memorial R V College has mentoring system place where the students have the opportunity to
develop relationship with the faculty members who can become the role model for the students by offering
support and counseling. It is a particular type of relationship designed to provide personal and professional

support to an individual. The mentors’ role is to help the mentee strengthen their ability, recognize their skill,
abilities and interest, and assist in thinking through and accomplishing long term goals. The mentorship program
is for all students in general, and first years in particular. The mentor not only helps the newcomers in settling in
the institution, but also solves their academic and personal issues in the campus. Each mentor is allotted with
40-45 students, who meet their mentees on regular intervals. During the meeting, mentors interact with their
meets to discuss their needs and support required. Any issues regarding their academic interest, they would be
referred for remedial coaching classes and also suggest for peer learning. Any other issues which are non-
academic, will be referred to personal counseling, where trained counselors are invited to counsel the students
and support them. A register is maintained by each mentor, which has the details of the mentee, (including a
pass port size photograph) and also incorporates details of each interactions carried out. By-monthly meeting of
the mentors will be held with the principal to discuss the progress of the students and any other issues. Principal
during the meeting will resolve any such matter brought by the mentor which could not be encountered by them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1420 46 1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

6 6 0 6 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during




the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom Al EVEN SEM 17/ 06/ 2019 23/ 07/ 2019

BBA C26 EVEN SEM 17/ 07/ 2019 25/ 07/ 2019

BCA SB7 EVEN SEM 17/ 07/ 2019 23/ 07/ 2019

MCom CoMm EVEN SEM 11/ 09/ 2019 07/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

menbers wil |l

The Sivananda Sarnma Menora
Uni versity,

students qui z,

have a detail
and give the students a clear
expected in the exam nation.

and i nterna

Tests are conducted as the university cal endar
the faculty nenbers to continuously assess and track the students progress.
This allows identifying the slow | earners and advanci ng | earners. Peer teaching
and renedi al coaching would all ow each of themto help each others. Peer guided
| ear ni ng net hodol ogy has been used to help slow |l earners to update with subject
know edge and to catch up with their peers.

practical tests,

per f or mance.

RV college is affiliated to the Bengal uru Centra
Bengal uru and adheres to the syllabus laid dowm by the said
university. This allows the students to understand each concept
well. « Students are given the syllabus in detai

i ndividually as

wi th exact segregation of the

portion. This portion constitutes the o Reference books o Skil
Web links of the inportant topics in the syllabus o Web |inks of Power point
presentations avail abl e on key/essenti a
articles on certain areas After each topic is taught
assignnents in the formof class tests student seninars,
role play and others (based on the subject
organi zed by the faculty menbers or by the students thenselves. ¢ Faculty
di scussi on on the university question paper fornmat
under standi ng of what to expect and what is
Students are al so nade aware of the University
eval uati on process by explaining the allocation of the nmarks for each answer. -«

devel oprment o

topics o Wb |Iinks of research

in detail, various
presentations by the
matter) wll be

of events. These tests all ows

Class roomtests,
assessnents including skil
nodel ed on the basis of the evaluation policies of the affiliated university e

Princi pal conducts nonthly revi ew neetings,
i nprovenents in the students’

are also a part of the evaluation process

assi gnnent s,

devel opnment are

departnent wi se to discuss the
Teachi ng and corporate interships

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

same w ||
I nstitutional

cal endar

the respective Coll ege,

e In the beginning of the year,
affiliated university for each course
curricular and extra-curricular
institutional

and conmuni cated to the students
internal marks and grades. ¢ Allotnent of
the respective subject faculty nmenbers and then nonitored by the Head of the

Departnment and the Principal to ensure free and fair assessment. ¢« Wth the

I nt er nal

academ c cal endar is published by the

whi ch gives the time plan for the
activities for the students by preparation of
of events. ¢ Following the institutional cal endar of
events, each departnent creates their own calendar to ensure tinmely delivery of
syl l abus. Each faculty nmenmber follows a strict agenda that
be approved by the head of the departnent and by Principal -

Cal endar of events prescribes the activities to be performed by
whi ch includes various tests and exams. Col |l ege
strictly follows the same by conducting the tests and exans which are eval uated
These scores are considered for allotting
mar ks and Grades is done by

is discussed and the




i ntroduction of CBCS, the University assigns marks for Extracurricular and
Cocurricular (ECCC) activities which are part of the assessnment of students.
For this, various activities centers such as NCC, NSS, Rotract Cub and 21
other Activity Centers are established. Students under CBCS nust register in
any one or nore of these Activity Centers. The coordinators of these respective
Activity Centers nonitor their student nmenmbers in conducting activities on
socially relevant issues. Based on the report submitted by the students, narks
are assigned. This is one of the requirenments of University Eval uation process.
e Exami nation Committee oversees and nonitors the process.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ssnrv. edu. i n/ wp- cont ent / upl oads/ 2020/ 04/ M Com - 1- ner ged. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A1 BCom commer ce 218 184 85
C26 BBA Managenent 68 54 79
SB7 BCA Conput er 54 47 87
Applications
cov MCom comrer ce 34 34 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

ni |

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

St eps towards Rot aract cl ub District 19/ 09/ 2019 st udent




Change

Rot ar act

Cl ub

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
B. com 17
BBA 14
M com 1
Hi ndi 2
Kannada 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Asi a book of
Records

Mega Trek V 3.0 Mbst peopl e 102
assenbl ed for
trekking at a

single place

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such
activites

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File




3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3540000 4105113
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Newl y Added
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Canmpus Area Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Ful l'y 12.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 7395 1302468 770 125236 8165 1427704
Ref erence 1656 444374 584 195553 2240 639927
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc




Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 145 3 145 0 0 10 13 15 22
g
Added 18 0 18 0 0 2 10 5 6
Tot al 163 3 163 0 0 12 23 20 28

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

9689225 7442745 2259598 4456265

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Infrastructure is created and enhanced based on the necessity of the
st ake hol ders. The Policy and procedures for maintenance of acadeni c support
facilities are: Each departnent has a faculty neeting, decides the
requirenents with regard to acadeni c and | aboratory requirenments and then
subm ts the budget requirenents annually to the principal. The Principa
di scusses with the HOD's of the respective departnment of the college and
forwards the same to the managenent and the managenment will place it before the
finance committee of the trust for approval. After it is approved, further
process will be taken by the head of the institution. The aimis to upgrade the
existing infrastructure to neet the continuously growi ng needs of the academc
activities. A Detailed plan to neet future requirenents of the infrastructure
is also included in the strategic plan. - It is the policy of the nmanagenent to
make sincere and committed efforts to expand the infrastructure. To nane few,
Cl assroons have been renovat ed. The Teachi ng-Learni ng process is enhanced in
the institution through well ventilated classroons with LCD Projectors.
I nternet connection with W-Fi in conputer |abs, Departnents and O fice.
Conputerized Library with Internet Connection facilities to students for
student and faculty nenbers through Network Resource Centre - Learning




resources in the formof journals and E-Resources are expanded every year in
order to enhance the research activities. For maintenance and upkeep of the
physical infrastructure, facilities and equi pnent including conputers, the
managenent has a centralized nai ntenance for the entire canpus. Foll ow ng
mechani snms are followed: - There is a full time chief engineer appointed by the
managenent to attend to the faults, repairs on the regular basis. - Regul ar
practice of maintenance of l|ibrary books is done by the library staff. - For
the regul ar mai ntenance of Conputers, |aptops, the printers the institution has
an Annual Mai ntenance Contract (AMC) with MS. Qurudev Infotech Itd. - An
Annual Mai ntenance Contract (AMC) is also taken for the mai ntenance of the
i ntercons, photocopy machines, Invertors, and generators - The services of
carpenters, plunbers, electrician for repairing work such as repairs of
furniture, cleaning up of water tanks, plunbing, electrical fittings, water
filter cleaning are avail able on regular basis by respective contractors who
are referred by managenent. - Support staff appointed in the college is
i nvol ved in cleaning and nmai ntenance of the building and canmpus. - A
mai nt enance teamis outsourced for upkeep of cleanliness and daily cleaning of
restroons. - Personnel are enployed for maintenance of garden. - 24X7 security
personnel guard the college Sports conplex: - It has indoor and outdoor ganes
facilities with well equipped gymqualified couch for Anmerican Foot ball
At hl etics and such other outdoor sports. - Indoor games facility will be
provided in multi-purpose hall. - Gymequipnents and sports ground are
mai nt ai ned by supporting staff Library: - Library has nore than 10, 000 books
and reference collections of national and international journals - It has
magazi nes, news papers and books relating to conpetitive exam nation -
Ref erence books and e-journals

https://www.ssmrv.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support |l nstitutional |evel 519 4784250
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal nil 0 0
b) I nternati onal nil 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
pre-pl acenent 23/ 07/ 2018 450 I nstitutional |evel
trai ni ng progranme
Renedi al Coachi ng 01/ 03/ 2019 60 Institutional |evel
Bri dge Course 23/ 07/ 2018 18 Institutional |evel
Language | ab 06/ 08/ 2018 44 Institutional |evel
per sonal 06/ 08/ 2018 53 NI MVHANS wel | ness
counsel ling and Centre
ment or i ng




soft skills 13/ 08/ 2018 450 Car eer Launcher
devel opnent
ment or i ng 18/ 07/ 2018 1420 nment or ship

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Name of the
scheme

Year

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

11

14

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 9 M com PG dept of docunent B. Ed, LLB
commer ce attached
2019 5 BCA Conput er docunent MCA, MBA
Applications attached
2019 22 BBA Busi ness Adm docunent VMBA, M com
instration attached
2019 76 B. com Dept of docunent M com
conmer ce attached
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!




No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

YUVA Inter collegiate/inter 1491

depart nent al

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 parti ci pat Nat i onal 1 0 2332 Mbi n Khan
i on
2019 Gold nedal |Internatio 1 0 2349 Ravi Kunar
in nal Rohi | | a
I ndi vi dual
Kurnite

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Joi nt Secretary,
representatives of all

Far ewel |

conmittee neetings,

pat ronage of the Principal,
t he student forum are:
cleanliness in the Institution.
students to the notice of the authorities.
Et hni ¢ day,

party,

Teachers'
bet ween teachers and students,

day,

gri evance redressal

their

are — President,
Constitution:
streans. Representation of wonen is nandatory. The
Institution constitutes various Activity Centers functioning under the
and the Student Welfare Forum Major activities of
* To conduct the assenbly, maintain discipline and
e To bring forward the grievances of the
e To organi ze functions like
Tal ents Hunt etc. -
adm ni stration and the students Student counci
are al so encouraged to participate in various college neeting such as cultura
conmi ttee and such ot her
suggestions are consi dered

Vi ce-
The counci |

The process of selecting the Ofice bearers are as foll ows:
its Cass Representatives ¢ Anong the C ass Representatives,
of fice bearers of the Student Counci l
positions in the Council
and the Menber

i s done by personal
presi dent,

e Each class el ects

appoi nt ment of the
interview e
Secretary,

The

constitutes students

To create a |ink

conmi ttees and

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

758

5.4.3 — Alumni contribution during the year (in Rupees) :

166800

5.4.4 — Meetings/activities organized by Alumni Association :




The col |l ege has an Alumi Association. It is yet to be registered. Follow ng
are the contributions of the Alumi association: ¢« To pronote and encourage
nmutual |y beneficial interaction between the Alumi and the present students of
SSMRV Col | ege and between the Al umi thensel ves by conducting Al ummi neet every
year on 3rd Saturday in the nonth of February - Involvenent of Alummi in the
extension activities of the Institution. - Alummi have been generous in
contributing student fees for meritorious students - Alumi also give their
val uabl e inputs regarding inprovenent in the infrastructure and adm ni stration
The Alumi provide / guide our student community with regard to Pl acenents.
Alumi nenbers are invited to deliver lectures to our students on contenporary
t opi cs

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization — the institution has a mechanismfor delegating the authority
and provi des operational autonony at all various functionaries to work towards
decentral i zed governance system < At Principal |evel — the nanagenent /
CGoverni ng Council delegates all the academ c and operational decisions based on
policy, to all the nmonitoring conmittees headed by the principal ( such as
Fi nancial committee, | QAC, Admi ssion conmittee, and such others) in order to
fulfill the vision and mission of the institution « At Faculty nenbers |evel -
faculty nmenbers are given representations in various commttees / cell and
all oned to conduct various progranms to showcase their potentials. They are
encouraged to develop their leadership skills by giving in charge of various
academ ¢ (as Head of the departnents, coordinators..), co curricular, and
extracurricular activities ( such as coordinator for NSS, |1QAC, Youth red
cross, Rotract club.). They are given the authority to conduct workshop,
sem nars, conferences, FDPs’ etc. ¢ At student |level — students are allowed to
play an active role as President, Vic-president, Secretary and so on for
various activity centers of our college. Student council organi ze functions
like Farewel | party, Teachers' day, Ethnic day, Talents Hunt etc. This will
encourage and enpower | eadership skill as well as provide skill set to organize
an even, that will groomthe students for the future Participative managenment —
Yes, the institution pronotes a culture of participative managenent. « All
i nportant decisions with regard to the devel opnent of the college are taken at
t he governing council neeting. The council includes the top managenent as wel
as principal including 2 senior faculty nenbers of the college « Acadenmic
rel ated deci sion, regarding the applying for the new course, applying for
career oriented courses and such other things are discussed in | QAC neeting
along with the HODs of various departnments. ¢ At the departnent |evel, HOD
encourages its faculty menber to contribute ideas in effective functioning of
the departnent, such as arranging guest |ectures, industrial and institutiona
tours and such other activities. ¢ Student council are al so encouraged to
participate in various college neeting such as cultural conmittee neetings,
grievance redressal conmittee and such other conmittees and their suggestions
are consi dered

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Adm ssion of Students

e Under the chairmanship of Principal
an adm ssion conmittee is forned, in
which Director and HODs of all the
departnents are part of the conmttee e«
Admi ssi ons are done according to the
pre-defined policy of nmerit and roster
met hod | ai d down by managenment and
governnent ¢ Details of admission i.e.
date of issue of application,
subm ssion of application, fees,
reservations are displayed on notice
board and other details |ike course
of fered, faculty nenbers etc. are nade
avai | abl e through prospectus and
institutional website ¢« Based on the
application received list of selected
students are di splayed on notice board
e Merit students are provided with
managenent schol arship ¢ Deserving and
econom cal |l y weaker section students
are allowed to pay fees on install nent
basi s

I ndustry Interaction / Collaboration

e The coll ege fosters the culture of
i ndustry friendliness and creates
opportunities for strong interaction of
students with industries. ¢ The career
gui dance and pl acenent cell conducts
sem nars and wor kshops in which
different industries interact with our
students and thus the students are
i ntroduced to the challenges and
demands of the outside job markets and
the skills they have to devel op. ¢ Sone
of the industrial tie ups are:
Heri gange, 1CSI, Career Launch, Tally
solutions... ¢ Conpanies al so conduct
job recruitnent drives in the canpus
and al so provide career seninars in
association wth the college. -
Educational trips and industrial visits
are conducted by the departnents to
educate students about the working of
the industries. ¢ The institution
supports visiting faculty to share
their research and industrial know edge
to the students. Such events provide a
great opportunity for students to be
exposed to new i deas and approaches.

Human Resour ce Managenent

The institution has specific policies
and procedures in Human resource
managenment ¢ Every year based on

requi renent, advertisenents are made in
| eadi ng news papers, in the
institutional website and by enpl oyee
referrals. Applications are scrutinized
by Principal, and respective HODs' and
candi dates are shortlisted based on




nerit, experience and research
potentials. Shortlisted candi dates are
call ed for denpbnstration and Interview
is conducted ¢« The institution adopts a
mechani sm of sel f-apprai sal of teachers
and conprehensi ve eval uati on of
teachers by the Principal, HODs and the
students ¢ Faculty devel opnent program
are conducted not only to inprove
t eachi ng pedagogy but al so encourage
themto take up research ¢ New faculty
are encouraged to attend workshops in
other institutions « Staff welfare
schemes like PF, ESI, CL, EL, gratuity
etc are provided to the staff including
| oan and festival advance facility -
Coll ege follows participative
managenent by inducting 2 faculty
menbers into the governing council -
Al'l faculty nenbers who have achi eved
academ cally or in any other fields are
felicitated by the nmanagenent

Li brary, I CT and Physica

Infrastructure /

I nstrunent ati on

1. Library « Two library and
i nformation centers (separate for UG
and PG courses) Library has been fully
automat ed, and allows the students and
staff to access e-journals through
| NFLI BNET and DELNET. ¢ To encourage
the academ ¢ perfornmance of the
students and reduce the dropout of
students, extra library cards are given
that allows themto borrow extra books.
e College library has stacked good
coll ection of reference books and text
books which is accessible to students
and faculty nmenbers. It also provides
journal s and question papers. The
col l ection includes books of
conpetitive exans for students. -

Vi deos with respect to Lectures from
em nent faculty nmenbers of the
university are available (these are
provided by Directorate of Colligate
Education) « Orientation is given to
staff and students for utilizing
l'ibrary e-recourses. ¢ Reprography
facility is available in the Library
ICT « College has 15 I CT enabl ed cl ass
rooms and | CT enabl ed state-of-the-art
Sem nar hall and Auditoriume The
Col | ege has conputers with internet
facilities for both students and
faculty to encourage the staff to use
ICT for effective translation of the
curriculum and teaching practices,
i.e., use of ICT as pedagogy ¢ College
campus is W-Fi enabled ¢ Students
paper presentation conpetition was




arranged in which students were
encouraged to use ICT for their
presentations. ¢ In admnistration-
enpl oyee bionetric system adm ssion
and such other use ICT Infrastructure e
Col | ege has good infrastructure with
spaci ous and | CT enabl ed cl assroom
i ncluding state-of-the-art auditorium
and conference hall Infrastructure
facilities for Academ c and
Admini strative Activities: o Tota
Class Roons - 32 ¢ Library Infornmation
Centre and Readi ng Room (21) ¢ Computer
Lab - 2 o Business Lab - 1 ¢ Audio-
Vi sual Rooml Board room -1 e
Admi ni strative Ofice -1 ¢« Auditorium -
1+ Seminar Hall- 1 ¢« Conputers -------
e Multi-purpose Indoor activity centre
- 1+ Optimal utilization of the
infrastructure is encouraged ¢ CCTV
caneras facilitate strict vigilance ¢
For the regul ar nai ntenance of
computers, |aptops, printer and LCDs,
the institution has an Annua
Mai nt enance Contract (AM)

Resear ch and Devel opnent

Col | ege has received the approval for
the having Bengal uru Central University
affiliated and approved Research
center. ¢ Faculty nenbers are provided
wi th financial support to present
papers and publish their articles in
various reputed journals. They are al so
encouraged to take up Doctoral studies
* Col |l ege has subscribed menbership
with [ibraries of premier institutes
such as Indian institute of Managenent
(I''MB) and al so with Bengal uru centra
uni versity which allows our faculty to
access journals and reference books for
their teaching and research ¢ Post-
graduat e students are encouraged to
take mni projects which are socially
rel evant which brings in research
environnment in the institution e
Awar eness is created to the students by
providing small research projects on
rel evant topics. For this purpose,
coll ege has a research conmittee
t hrough which students are trained to
present papers at various platforns
such as, class room presentations, and
state and national |evel presentations.
e Student research commttee is fornmed
to nurture their research approach,

whi ch hel p themto undertake smal

research projects. The students are
gi ven necessary gui dance by the faculty

menbers to present a paper in the




conference organi zed by ot her coll eges.
e Subscription to e-journals through
I NFLI BNET and DELNET, which would help
the faculty nenber is teaching as well
as for their research « Students are
encouraged and gui ded by faculty
menbers to present papers at National
and International conferences. This
hel ps the students to inprove on their
research writing skill

Exam nati on and Eval uati on

* Internal tests and exam nations are
conduct ed under the ‘University exam
nodel * which hel ps the students to get
the feel of the Public exans. Wth
respect to BBM viva-voce, the
Departnment of Managenment conducts nock
viva-voce for its students by the
senior faculties of the Coll ege. BCA
departnent al so conducts nock practi cal
exanms to refresh the students about
potential questions. ¢ The previous
Uni versity exam nati on question papers
and Model papers are made available to
the students in the Departnent
Li braries. ¢ Assignnents and
presentations on subject related topics
by the students (along with attendance
and internal test nmarks) Rare the yard
sticks to assess the students for
assigning internal marks. « Wth the
i ntroduction of CBCS, the University
assigns marks for Extracurricul ar and
Co curricular (ECCC) activities which
are part of the assessnent of students.
For this, various activities centers
such as NCC, NSS, Rotract Cub and 21
ot her Activity Centers are established.
Students under CBCS nust register in
any one or nore of these Activity
Centers. The coordinators of these
respective Activity Centers nonitor
their student nenbers in conducting
activities on socially relevant issues.
Based on the report submitted by the
students, marks are assigned. This is
one of the requirenents of University
Eval uati on process.

Teachi ng and Learni ng

Teaching and | earning outcome will be
noni tored both at Departnental |evel as
well as at Institutional |evel For
Students: e« Bridge course is offered to
t hose students of 1st year BBA who are
of science background, on the subjects
relating to accounts,. These students
are taught basics of Accountancy to
enabl e themto understand the subjects
of the course better. ¢« Add — on course




and certificate courses are introduced
to enrich know edge of the students. -
Renedi al coaching cl asses are conducted
for the academ cally- weak students e
CGuest lectures are arranged for the
students of all streans fromthe
i ndustry experts in their respective
fields « Advanced | earners are
identified based on the qualifying
exans through which adni ssions are
made. These marks are considered as a
yard stick for segregation of these
students into sections ¢ Awareness is
created to the students by providing
smal | research projects on rel evant
topics. For this purpose, college has a
research committee through which
students are trained to present papers
at various platforns such as, class
room presentations, and state and
nati onal |evel presentations. ¢ Student
wor kshops, group di scussi ons,
educational tours and assignments are
done in order to get hand-on experience
e Interclass and intercollegiate
conpetitions are conducted which
exposes the students to the conpetitive
worl d. Students are al so encouraged to
participate in various conpetitions
held in different colleges. ¢ Students
are encouraged and gui ded by faculty
menbers to present papers at National
and International conferences. This
hel ps the students to inprove on their
research witing skill For Faculty
menbers: ¢ Faculty menbers are
encouraged to use ICT as part of their
t eachi ng pedagogy. ¢ Pronotion of
research activities in the institution,
by establishnent of Research centre in
the col |l ege which scrutinizes the
papers to be presented by faculty and
students at various platforns « Student
feedback is taken in order to overcone
lacuna (if any) of the teachers, which
i nproves the quality standards of
teaching  Faculty nenbers are
encouraged to attend workshops, sem nar
and conferences held at other colleges
to update their academ c capabilities

Curricul um Devel opnent

The college is affiliated to the
Bengal uru central University. The
curriculumis devel oped and desi gned by
the University. However, the coll ege
nmeti cul ously devel ops action plans for
effective inplenentation of the
curriculum provided by the University

by preparing cal endar of events with




the institution and endorsenent of the
sane are taken fromthe experts in the

has been signed with Career Launcher to

due i nmportance to our m ssion of
providing Skill based and val ue based
education. The curriculum for
Certificate courses are devel oped by

i ndustry. For this purpose: ¢ MU has
been signed with NICT to provide
Certificate course to enrich the
know edge on tally to students of
B. Com BBA and M Com students. « MU

conduct a Pre-placenent Training to
Fi nal year Degree students. ¢« MU w th
Heri gange acadeny, of Charted
accountants who are our know edge
partners for conduct of Wrkshop and
semnars relating to Taxation  The
col | ege organi zes Guest Lectures by
i ndustry experts frequently, throughout
the academ c year. These | ectures help
not only students but also the faculty
to keep up with the recent advances in
the industry sector. ¢ A speci al
mention needs to be made of
i ntroduction of the study circle
program, in which em nent
personalities are invited to inpart
know edge in an interactive nmanner to
all the faculty menbers of Bangal ore
Uni versity at our college

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

e Material Managenent — It involves
managi ng the materials (products or
services) and resources of the
organi sation. It starts fromnmateri al
requi rement and pl anni ng, | ndenti ng,
Pur chase Requi stion, Purchase order,
di spatch of goods, asset nmnagenent,
inventory control and ends with the
final dispatch. ¢ Human Capital
Managenent - The Col | ege uses a the
real tine data for Human Capital
Managenment whi ch includes the conplete
enpl oyee life cycle starting from
creation of enployee position in an
i nt erphase called Success factor which
hol ds the conpl ete enpl oyee dat abase
such as personal information, job
information, talent profile, attendance
and | eave nanagenent, conpensati on and
benefits, payroll, enployee separation

process.

Fi nance and Accounts

e FICO - Financial Accounting and
Controlling - The process involves end




to end accounting starting from journal
books to preparing of financia
statenments. It involves budget
managenent, cost reduction techniques
etc « FICA - Finance and Contract
Accounting — involves end to end
custoner (student) fees managenent,
vendor Managenent etc

St udent Admi ssi on and Support

e FICO - Financial Accounting and
Controlling - The process involves end
to end accounting starting fromjournal

books to preparing of financia
statenments. It invol ves budget
managenent, cost reduction techniques
etc « FICA - Finance and Contract
Accounting — involves end to end
custoner (student) fees managenent,
vendor Managenent etc

Exam nati on

e The College is affiliated to
Bengal uru Central University.The entire
cycle from adm ssions to exan nations
are done through University Portal.
(www. bcu. ac.in) The follow ng services
are rendered through the online portal
? Paynment of Exam nation Fees ?

Upl oadi ng of internal assessnment marks
? Generation of Hall Tickets ?
Exam nati on Room matrix ? Preparation
of invigilation diaries and absentee
stat ements( before and after
exani nation) ? Despatch of Answer
bookl ets and bundl e copy ? Declaration
of results

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the
professional | administrative
development training

programme programme
organised for | organised for
teaching staff | non-teaching
staff

From date To Date Number of Number of
participants participants
(Teaching (non-teaching

staff) staff)

No Data Ent

ered/ Not Applicable !!!

View File




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

i ncl udi ng acci dent al

and hi s/ her spouse,
Loans from RV Enpl oyees
associ ations at noni nal
i nterest, Gatuity,
EPF, EL, and Maternity
| eave - Concessi onal
to enpl oyees children,
financial support to
faculty menbers to
participate, present,

i nsurance to the enpl oyee

Seat

and

i ncl udi ng acci dent
i nsurance to the enpl oyee
and hi s/ her spouse,
Loans from RV Enpl oyees
associ ations at noni na
i nterest, Gatuity,
EPF, EL, festival advance
and Maternity | eave -
Concessional Seat to
enpl oyee children -
Concessi on at RV denta
hospital for treatnent

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 5 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal insurance Medi cal insurance Personal and career

Counsel i ng, Medi cal
i nsurance incl uding

acci dent insurance -
schol arshi ps (from
gover nnent, nmanagenent

and ot her agenci es),
fee concessions for merit
st udent s Paynment of
fees in installnents for
econom cal |y weaker
students Fee concessi on
for sports achievers

publ i sh papers at
nati onal and
i nternational conferences
and journals Concession
at RV dental hospital for
t reat ment

Endownent prizes for
academ c toppers

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external financial audits are conducted at regular intervals. The
college financial information will be maintai ned under two heads of accounts,
1. Governnent account (aided account)- which deals with government and UGC
grants received and di shursenent 2. Managenent account (unai ded account) -
under which two different types of account- such as unai ded account and CCA
account FICO and FICA, the tools of SAP are used for the purpose of maintenance
of accounts. Internal auditors are appointed by the trust, to conduct audit on
hal f yearly basis, and the external auditors will conplete the audit process
once a year. Any objections raised during the audit process, will be clarified
by the accounts departnment with suitabl e explanation and docunents. Finally the
mandat ory financial statenents such as Inconme and expenditure, Bal ance sheet
are certified by the auditors are submtted to the trust office.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

Purpose




funding agencies /individuals

ni | 0 nil
No file upl oaded.
6.4.3 — Total corpus fund generated
142000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative No Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

-parents along with the First Year students are oriented about the regul ations
of the Coll ege parents teachers neetings are held to update the progress of
their wards and also to informthe attendance status oral

parents are taken and constructive suggestions are inplenented

f eedback fromthe

6.5.3 — Development programmes for support staff (at least three)

ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroduction of SAP ERP English Language Lab introduction of certificate

initiative by IQAC

conducting IQAC

courses on digital nmarketing and stock market Approval of research center
(comer ce)
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defense 30/ 07/ 2018 30/ 07/ 2018 126 53
Pr ogr amre




Sel f Def ense
Programe -
Kar at e

20/ 09/ 2018

20/ 09/ 2019

78

26

Enbr oi dery
Cl asses

06/ 02/ 2019

06/ 02/ 2019

26

Wnen' s Day
cel ebrations

08/ 03/ 2019

08/ 03/ 2019

120

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift Yes 5
Ranp/ Rai | s Yes 5
Braille Yes 5
Software/facilities
Rest Rooms Yes 5
Scri bes for exam nation Yes 5
Speci al skill devel opment Yes 5
for differently abled
students
Any ot her sinilar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




E-waste coll ection was done by NSS along with eco-club students for safe

di sposal - The class roomand the corridor of the college are specious and are
naturally lit, this helps the institution to mininmally use the artificial |ight
unless it is absolutely a requirenment - Plantation of trees in canpus and al so
outside (during NSS canps and such other activities) - Ofice and class roons
are nonitored, that no lights, fans or air conditioners work during off hours

and thus we reduce our electricity consunption - Students are sensitized to
save the water and use of water economically - Rain water collection is done,
and the sane is used for watering the plants - Phased changi ng of conventi onal

lighting to LED bulbs - Installation of Sewage treatnent plant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice — 1 Title of practice: ‘Spandana’ - Centre for Conmunity services
Context: The objective and purpose of any educational institution is not only
to provide quality education to students but also to create a sense of concern
and al so responsibility towards society. College as an institution has its own
Institutional social responsibility which it has to deliver to the society
though its inportant stake holders — Students. Centre for comunity services
has been established in the college to initiates the students to understand the
issues with regard to community around themand try to contribute their little
bit by engagi ng our students to bring in social justice to under privileged and
socially deprived by trying to be an agent of change. Objective: ¢ To enrich
students educati onal experiences providing opportunities to - Participate in
communi ty engagenent initiative that nmeet social needs. ¢ Apply acadenic
instructions to service projects that address the significant conmunity issues.
e« Conduct action oriented research that nmakes significant contributions to the
community and enhance | eadership skills. ¢« To engage with conmunity in
providing justice. ¢ To create a sense of social responsibility towards society
Practice: ¢« On 8th Aug 2018 the Guest Lecture was Conducted by M. T. Raja
(Auto Raja), He is the Founder of Home of Hope. ¢ CCS students Visited on 8th
Sept 2018 to New Ark M ssion of India and Raised funds from Staff and Students
to the extent of Rs. 41,000 and donated. ¢ CCS Students Organi zed on 22nd Sept,
2018 -One day Mega Pl antation program at Nosagere Panchayat, Malur, Kol ar
district Resource person for this event was Mahi ndra Fi nance, Mre than 1000
saplings Van Mahotsav were planted. « On 1st Cct 2018 the WId Life Wek is
Cel ebrated In association with Bangal ore Host Lions Club The WIderness Cl ub
Lion Dr. Shashidar Ganjikatti, President, Bangal ore Host Lions Club, M. T
Ranesh, Associate of ANCF Friends of El ephants, Lion J. Mnjunath, Chairnman,
Envi ronnent Conmittee And A Special talk on Indian El ephants- Conservation
Principles and Practices in India. Obstacles faced / Challenges ¢« The reserved
nature of the students to open up with respect to comunity related activities
e Lack of exposure anbng the students. ¢ Students had an inclination to serve
the society, but were not sure of the way in which they can participate « Lack
of knowl edge regarding the issues of the society and the way they can address
it Strategi es adopted to overcone: ¢ An student office bearers were appointed
whi ch various portfolios such as President, Vic- president, secretary and
treasures ¢ Co-ordinator of the Centre would frequently neet the nenmbers and
the office bearers and involved themin planning the activities of the centre -
Lectures were arranged to sensitize the students about the conmunity rel evant
i ssues and the approach in addressing it ¢ Senior student nenbers of the centre
woul d conduct the nmeeting with other nenbers to bring in confidence in them
Best Practice - 2 Title of practice: Establishnment of ‘Student Council
Context: A student to exceed not only in acadenics, but also in co-curricular
and extra-curricular activities has been prinme objective and aspiration of the
coll ege. Qur college organi ses nunerous activities during every academ c year
whi ch requires meticul ous planning and execution. Instead of faculty nenbers




only involving in conducting the college activities, Principal and HODs
initiated to induct el ected student representatives by establish in student
council with various positions. This will also substantiate the notto of our
institution — ‘Education for whol eness’ hjectives: ¢ To actively involve
student council in conducting all activities on the college « Participative
deci sion making — invol ving students participate to share their views in al
students related college activities ¢« | nvol venent of students in planning
organi si ng and execution ¢ To shoul der the responsibility of college along with
faculty nenbers in all endures Practice: ¢ Students’ council organized
Interclass events, celebrated ethnic day and al so teachers day, in which
student representatives enthusiastically involved in making the occasion a
great success ¢ Students’ council has also representation in | QAC « Academ c
vice-president will handle the acadenic activities of the college, in
supporting the faculty nmenbers in organizing seninars/conferences and such
other activities, whereas, sports vice-president wll involving in
systemati zing the sports events which includes, inter-class, inter collegiate
events, and also university sponsored events ¢ Coll ege day cel ebration were
al so anot her nega event in which office bearers also with cultural committee
faculty nenbers took charge of not only conducting the event but al so
responsi bl e for maintenance of discipline ¢ Students’ council along wth NSS
pl ayed a dynamic role in inparting awareness on the significance of polio
traffic awareness ¢« Council took the initiative
along with Student welfare officer in identifying the students for
participations in various inter-collegiate academ c and cultural conpetition
bstacl es forced / challenges: ¢ Lack of exposure to the students in organising
bi g events (including budgeting) ¢ Reservations anong students to open-up and
actively participate in decision making Strategi es adopted to overcone: e
Gui dance and nonitoring by senior faculty nmenbers ¢ Providing autonony to the
students council in formng the outline of every activity and corrective
measures were suggested by the faculty nmenbers ¢« Al activity centers were
havi ng student representatives to have hand-on- experience Personality
devel opnment progranme were organised to equip themin |eadership

vacci ne, plantation of tree

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www. ssnrv. edu.in

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Vision - “lInclusive education for holistic devel opnent of individuals to neet
societal requirements Motto - ‘Education for wholeness’. In order to conpl enent
it, Systematic Training programfor holistic growth of students ,one area that
is thrusted upon. Placenent Cell is operating for students to enhance their
enpl oyability skills and nake them an | ndustry Ready Professional. Al progranms
initiated by the Institution will equip the students to undertake quality jobs
and materialize their career anbitions. The Coll ege conducts ‘Pre placenent
Training’ and ensures that the students are aware about the recruitnent
processes of various conpanies. Training the students includes training in
processes |ike Interview techniques, Goup discussions etc. The Col |l ege hosts
Canpus interviews and deputes the students to various colleges, which host
Canpus pools for recruitnment. Objective of this initiative « To enhance the
enpl oyability of students ¢ To Identify and bridge the gap between existing
Curriculum and industry expectations. ¢« To bring in overall growh in student’s
future and career path . ¢ To inprove the placenent record and achi eve 100
pl acement. In order to achieve the said objective, following is steps are
Practiced to build their conpetency |evel and confidence. ¢ Profiling — in




order to understand the inherent skills of the students, profiling of the

students will be done. This will help the students to revisit this potentials
and also plan for their future. For this purpose a systematic skill and

attitude analysis will be done ¢ Career counseling - Career counseling sessions

will be help during the first year of their graduation. Here the students will

be provided will the various opportunities/avenues avail able which can shape
their future. This will also support students to prepare for the aspiring
career. For this purpose resource persons fromvarious wal ks of life are
invited to share their views and enlighten our students. This includes. -
Training 1. Dormain Specific Training : In order to augnent the domai n know edge
e Certificate Programin Tally for 1st Year BCOVM BBM, MCOM Students to nmeke
them strong in accounting concepts. ¢ Certificate courses on ‘Digital
Marketing’ from NI CT Conputer education, ‘Stock markets’ from Finarc Institute
and ‘ Busi ness Anal ytics’ from Nobl e Business School. ¢ Certificate courses on
‘Python programm ng with Django framework’ from Abstream Technol ogi es and
‘“Python Programming with Tkinter and SQ ite3 from RATS Technol ogi es for BCA
students 2. Personality Devel opment Training: Certificate Programin
Personal ity Devel opnent and Soft Skills for all 2nd Year Students . Training is
given on ¢ English comunication ¢ Corporate etiquette « Tinme Managenent ¢ Coa
Setting « SWOT Analysis 3. Pre- Placenment Training Certificate Programin Pre-
Pl acenent Training is provided for all final Year students to prepare themfor
final assessnent. For this purpose we have associated with professiona
institute NICT for providing Training on - ¢ Aptitude skills ¢ Conprehensive
skills ¢ JD skills  Interview skills ¢ Placenents Entrepreneurship -
Pl acenents - placenents office will invite conpanies to provide placenents to
the eligible and potential candidates. The Placenment record is 96

Provide the weblink of the institution

https://wwv. ssnrv. edu.in

8.Future Plans of Actions for Next Academic Year

I ntroduction of new Certificate courses under School of Under graduate and
Post Graduate courses - Introduce new course in BBA (Aviation). - To conduct
wor kshop on AQAR for teaching and admi nistration staff - To train students with
focus on enployability and entrepreneurship - To build a harnonious rel ationship
with students and society by organizing rally / street plays / canps - To
continue the preparation for the NAAC 4th cycle




