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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S| VANANDA SARVA MEMORI AL RV COLLEGE

Name of the head of the Institution

Dr S Anil Kunar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08022453665
Mobile no. 9845867320

Registered Email

gokul . ssntv@vei . edu.in

Alternate Email

i gac.ssntrv@vei.edu.in

Address # 17, 26th Main, 36th Cross, 4th T
Bl ock, Jayanagar, Bengaluru - 560 041
City/Town Bengal uru
State/UT Kar nat aka
Pincode 560041




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Nagaraj MS

Phone no/Alternate Phone no.

08022453665

Mobile no.

9986028874

Registered Email

nagaraj .ssnrv@vei.edu.in

Alternate Email

igac.ssnrv@vei.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ssnrv. edu. i n/ wp-

cont ent / upl oads/ 2020/ 10/ AQAR- Repor t . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. ssnrv. edu. i h/ wp-

cont ent / upl oads/ 2020/ 10/ AQAR- Repor t . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 83 2004 16- Sep- 2004 | 15- Sep-2009
2 B 2.94 2011 27-Mar-2011 | 26- Mar-2016
3 A 3.01 2017 27- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 09- Mar - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.ssmrv.edu.in/wp-content/uploads/2020/10/AQAR-Report.pdf
https://www.ssmrv.edu.in/wp-content/uploads/2020/10/AQAR-Report.pdf
https://www.ssmrv.edu.in/wp-content/uploads/2020/10/AQAR-Report.pdf
https://www.ssmrv.edu.in/wp-content/uploads/2020/10/AQAR-Report.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC
Virtual 4 Day workshop on 18- May- 2020 205
Preparation of UGC NET 4
and KSET
FDP on Pyt hon Programi ng 27- Apr - 2020 52
organi sed by Dept of BCA 5
Wor kshop on Artificial 12- Feb- 2020 103
Intelligence and Machi ne 2
Lear ni ng organi sed by
Dept of BCA
Faculty Study Circle - 12- Feb- 2020 102
Cont enpor ary Cost 1
Accounting Practices by
CMVA Sreepada H R
Leader shi p Programe for 17-Jan- 2020 52
St udent Council Menbers - 1
by Ms Midula Arvind
I nducti on Programe for 09- Jan- 2020 68
New Facul ty nenbers by 2
| QAC Team
Qut bound activity for all 09- Sep- 2019 62
Faculty nmenbers at Elim 1
Resorts, Kanakapura Road,
Wor kshop on AQAR 16- Sep-2019 16
preparation for non 1
teaching staff by I QAC
Team
FSC on GST - A Practi cal 05- Sep- 2019 105
Approach by Hiragange 2
Associ at es
Wor kshop on AQAR 05- Sep- 2019 46
preparation for teaching 1
staff by | QAC Team

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7096_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7096_Formation.pdf

10. Number of IQAC meetings held during the
year :

16

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. student | eadership progranmes.

conducting online classes

2 Faculty Study Circle 3.
4. Community services through various activity centers 5.

I nt ernati onal webi nar

use of ICT for

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To continue with the good work of
previous year by various activity
centers

NCC, NSS, Eco-club, Health center,

Rot aract club, Center for community
services continued with their

remar kabl e work by performng their
routine activities that would bring in
change in an individual and society at
| ar ge

Sensitization the staff about the new
format of AQAR

| QAC cell of the college of awareness
sessions on the preparation of AQAR and
for NAAC ¢« Sessions were conducted for
Teachi ng and non-teaching separately

To organi ze | nternational
PG Depart nent

conf erence by

A 2 day - International sem nar was
organi zed online by PG Departnment -
Topi c- Working Renotely and
Productively during Covid-19 and

Li quidity Managenent during Crisis

To create research culture anong
students and staff

A Research Club was introduced by
department of commerce to sensitize
students and staff about the research
culture, s Sessions on enhanci ng
research skills were conducted both for
students and faculty nmenbers,s Faculty
menbers and students were encouraged to
present/ publish papers,s Total nunbers
of papers — Faculty nenbers



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7096_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7096_Contribution.xlsx

To continue with Faculty study circle —
A Knowl edge Sharing Program

6 sessions on various contenporary
topics were held under Faculty study
circle, The sessions included ‘M nd
your | anguage’ from departnent of
English, and others relating to
Commer ce — Cont enporary Cost Accounting
practices and such others

To introduce add-on and certificate
cour ses

BBA and BCA introduced certificate
courses,s To nane a few — ? BCA —
Establ i shment of ETDCA lab (first of
its kind in UG colleges) in association
of Abstreem Technol ogi es, Hong Kong and
a certificate course of the sane ? BBA
- online certificate course from

Nati onal stock exchange on

‘ Fundanental s of Capital Markets’

Est abl i shnent of Academ c clubs at all
cour ses

Academ ¢ clubs were introduced at BBA,
BCA, B. Com and M Com B. com — Accounti ng
Cl ub, Taxation C ub and Research
d ub, - BBA — Fi nance C ub,
Mar ket i ng Cl ub, BCA — Hackat hon

Cl ub, M Com — Fi nance cl ub, Vari ous
activities were organi zed by said cl ubs
for students and faculty nenbers

and

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 07- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules 1. SSMRV Col | ege uses SAP as its MS.

currently operational (maximum 500 words) For HR purpose i.e EDM payroll, LD and
PMS HCM software is used. For
Accounting and Finance — FI CO FI CA For
Students ( Admission to Alumi) — SLCM
For Material Managenent — MM Real Tine
Reports can be generated 2 LIBSOFT —
For Library Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7096_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Si vananda Sarnma Menoral RV college is affiliated to the Bengaluru City
University. The curriculumis devel oped and desi gned by the University.
However, the college neticul ously devel ops action plans for effective
i mpl ementation of the curriculum provided by the University by preparing
cal endar of events with due inportance to our nmission of providing Skill based
and val ue based education. In order to nmitigate the gap between Industry and
acadeni a, the College has also introduced add on courses and certificate
courses. The Col |l ege nmakes it mandatory for students to undergo internships
whi ch coul d be either corporate or acadenic. Students are given socially
rel evant projects and mni projects over and above the nandatory projects
prescribed by the University. Wth reference to University Syllabus, the
al I ocati on of subjects is done by the end of the previous subjects. The
teachers are given a choice to select sonme of their subjects which acts as a
win win situation both for the teacher and the students. Teachers then prepare
wor k schedul e and | esson plans for each subject, senester-w se. The | esson
pl ans include topics to be covered, number of hours required to cover the topic
and the teaching nethodology. Tine table is prepared accordingly to facilitate
the delivery of plans. At the end of every nmonth the work schedul e (work diary)
and the | esson plan are conpared which helps the faculty to identify the gap
(if any) and make necessary arrangenents. It is conpulsory for every faculty to
mai ntain a work diary and get it signed by departnent HOD and principal at the
end of the term This schedule is made available in the departnent. To make the
| earni ng process nore interactive, we encourage conpetitions |ike quiz, debate,
ns, semnars and poster presentations ¢ The coll ege organi zes Guest Lectures by
i ndustry experts frequently, throughout the acadenic year. These |ectures help
not only students but also the faculty to keep up with the recent advances in
the industry sector. ¢ For students facing difficulty to cope up with the
curriculum coll ege organi zes renedi al coaching, where individual attention is
given to each student and all their issues are addressed. ¢ Tinme and again
col | ege organi zes FDPs, sem nars and wor kshops on various subjects to enable
the faculty and students to keep abreast with current trends. « The Col | ege
encourages the faculty to actively participate in workshops, sem nars, Nationa
and International sem nars/ conferences held in different colleges and
uni versities. ¢ Resource persons and experts are invited to guide and orient
teachers for effective curriculumtranslation. ¢ The Coll ege has conputers wth
internet facilities for both students and faculty to encourage the staff to ICT
for effective translation of the curriculumand teaching practices. Video
| ectures were uploaded to the official channel and also to the website of DCE -
Jnanani dhi .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Digital Ni | 01/07/ 2019 240 Enpl oyabi | Onli ne
Mar ket i ng ity Mar ket i ng
Strat egi es
St ock Ni | 01/ 07/ 2019 240 Enpl oyabi | st ock

mar ket s ity tradi ng




Busi ness Ni |

Anal ytics
Tally ERP Ni |
Ni |

Personal ity
Devel openent

Pr ogr amme
Pre Ni |

Pl acenment

Trai ni ng
pyt hon Ni |

pr ogr anmmi ng
with tkinter

communi cat Ni |
ive english

pyt hon Ni |
pr ogr ammi ng
wi th D ago

Di gital Ni
Mar ket i ng

Ni |
Fundament al s
of Capital
Mar ket s

Fi nanci al Ni |
Model i ng

Engl i sh Ni |
Language Lab
- course

01/ 07/ 2019 220

01/ 08/ 2019 220
05/ 08/ 2019 240
12/ 08/ 2019 240
19/ 08/ 2019 70
26/ 08/ 2019 220
21/ 08/ 2019 70
10/ 10/ 2019 70
23/ 06/ 2020 50
04/ 09/ 2019 40
17/ 09/ 2020 32

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity and Entr
epr eneurship

Enpl oyabi
ity and Entr
epr eneurship

Enpl oyabi
ity and Entr
epr eneurship

Enpl oyabi |
ity and Entr
epr eneurship

Enpl oyabi
ity and Entr
epreneurship

Enpl oyabi
ity and Entr
epr eneurship

Enhances
Engl i sh
speaki ng
skills

Anal ytics
and
Statistics
for Busi ness
Deci si ons

skills to
mai ntai n ERP

overal |
personal ity
devel openent

i nterview
skills

To devel op
stand al one
dat a
application

soft
skills

To devel op
stand al one
dat a
application
writing,
desi gni ng
and studio
producti on

Anal ysi s
of Capital
Mar ket s

Career in
Fi nance and
concept ual
know edge of
financi al
terms

Enhances
Engl i sh
speaki ng
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BBA

Avi at i on Managenent

01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7096_Program_introduced_1620205171.xlsx

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BBA

Avi ati on Managenent

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1759

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tal ly 01/ 08/ 2019 517
Personal ity 05/ 08/ 2019 481

Devel openent Progranme
Pre Pl acenent Training 12/ 08/ 2019 517
Basi ¢ Har dwar e 23/ 07/ 2019 62

Net wor Ki ng

Androi d Application 24/ 07/ 2019 88
Pyt hon Programme 21/ 08/ 2019 23

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

proj ect dissertation work

BBA Busi ness Research 117
Met hods

MCom Academ c | nternships 12

MCom corporate Internships 24

BBA BSDC - conmmunity 111
service

BBA corporate internship 3

BBA Fi el d Project 41

BBA i nternship during 21

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

The Col | ege has Apprai sal Systemwhich identifies students, parents, and Al ummi
as the major stakeholders for the Institution. Regular feedback is taken from
nost of these stakehol ders for the purpose of understanding and inproving the
overal |l performance and quality of the Institution. The Coll ege takes feedback
fromthe stakeholders fornmally Student feedback is taken on a prescribed form
to assess the quality of teaching and |earning. The findings of the same will
be shared with the respective faculty nenbers and are utilized for the

i mprovenent in the quality of teaching. The results of the University

exam nations are analyzed and the analysis is subnmtted to the Principal by
each Departnment, which in turn is also used as an indicator of the perfornmance
of the teacher. Student feedback is also an inportant paraneter for the quality
enhancenment in teaching and | earning. Opinions of students are al so considered
in the matters of naintenance of the Coll ege prem ses, toilets, cleanness of
canteen, etc. by the Gievance Redressal Cell. Parents feedback plays an
integral part in understanding the quality of teaching and facility provided to
the students. As an institution, we had sought the opinion of the parents, with
regard to online classes and the inpact of the same during the pandenic. The
parents appreciated the initiatives taken by the institution to continue the

| earni ng even during | ock-down. Regul ar parent-teacher neeting is arranged by
the Departnent. The ‘Face to face’ Interaction not only helps the faculty to
update the parents about the progress of their wards, but also gives an
opportunity to faculty nmenbers to collect feedback of parents about the
Institution. Alumi responses were al so encouragi ng. The flag bearers of the
institution, have a very positive opinion about the college and were nore than
happy to extend their support to the students and college. Alumi are al so
consulted in order to bring in enhancenent in the overall perfornmance of the
institution. Feedback from enpl oyers are taken with regard to the performnce
of our students who are placed in their respective Organisations. The enpl oyers
have appreci ated our students and the add on courses provided by the Coll ege.

| QAC and its nenbers interact with the Departnents of the Coll ege. Regul ar
Staff Council neetings are held to assess the progress and the performance of
the Institution. Managenent also takes initiative in inproving the quality of
the work culture of the Institution. It takes frequent feedback fromthe

Princi pal, based on which strategic plans are drawn. These feedback are
accepted by the institution and the institution tries to inculcate all possible
and reasonabl e suggestions given by the stakeholders in order to progress
towards the overall performance and quality of the institution.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Regul ar 400 871 394
BBA Avi ati on 60 39 12
Managenent
BCA Regul ar 120 206 120
MCom Regul ar 60 65 35
BBA Regul ar 120 250 119
No file upl oaded.

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1690 69 53 3 Ni |l

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 56 15 15 1 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Sivananda sarma Memorial R V College has mentoring system in place where the students have the opportunity
to develop a professional relationship with the faculty members who can become the role model for the students
by offering support and counseling. The model is designed to provide personal and professional support to an
individual. The mentors’ role is to help the mentee strengthen their ability, recognize their skill, abilities and
interest, and assist in thinking through and accomplishing long term goals. The mentorship program is for all
students in general and first years in particular. The mentor not only helps the newcomers in settling in the
institution, but also solves their academic and personal issues in the campus. Each mentor who would also be
the class teacher is allotted with students of their own class, who meet their mentees on regular intervals. During
the meeting, mentors interact with their mentees to discuss their needs and support required. The same mentor
would continue to handhold the students for the next 3 academic years. The students are divided into two
categories — peer tutors (advanced learners) and peer learners (slow learners) . The tutors would provide
guidance and academic support to the peer learners. This ensures that the peer learners would have the
flexibility to approach the tutors who are their own classmates even after the class hours. This has proven to be a
great success since its inception. Any issues regarding their academic interest, they would be referred for
remedial coaching classes and also suggest for peer learning, the advanced learners are supported
academically by providing the extra assistance which may benefit them to secure ranks in there university
exams. Any other issues which are non-academic will be referred to personal counseling, where trained
counselors are invited to counsel the students and support them. Anything which is related to up gradation of
professional abilities for their placements, will be directed to the placement office where a dedicated Placement
officer will be handling such concerns. A register is maintained by each mentor, which has the details of the
mentee, and also incorporates details of each interactions carried out. By-monthly meeting of the mentors will be
held with the principal to discuss the progress of the students and any other issues. Principal during the meeting
will resolve any such matter brought by the mentor which could not be encountered by them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1759

56 1: 31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

1

Positions filled during
the current year

12

No. of sanctioned |No. of filled positions | Vacant positions

positions
12

12 Nill



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7096_ict_tools_1630389824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7096_e_resource_1626077822.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom A1 senest er 19/ 09/ 2020 24/ 10/ 2020

MCom Com senmest er 14/ 12/ 2020 17/ 02/ 2021

BCA SB7 senester 19/ 09/ 2020 29/ 10/ 2020

BBA C26 senester 19/ 09/ 2020 29/ 10/ 2020

BBA Avi ati on senest er 13/ 07/ 2020 27/ 10/ 2021

Managenent

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Si vananda Sarma Menoral RV college is affiliated to the Bengaluru Gty
Uni versity, Bengal uru and adheres to the syllabus |laid dowm by the said
uni versity. This allows the students to understand each concept individually as
well. « Students are given the syllabus in detail with exact segregation of the
portion. This portion constitutes the o Reference books o Skill devel opnment o
Video |l ectures o Web |links of the inportant topics in the syllabus o Wb |inks
of Power point presentations available on key/essential topics o Web |inks of
research articles on certain areas After each topic is taught in detail,
various assignnents in the formof class tests student sem nars, presentations
by the students quiz, role play and others (based on the subject matter) will
be organi zed by the faculty nenbers or by the students thenselves. During the
| ockdown period, online assignnments were shared to the students. ¢ Faculty
menbers will have a detail discussion on the university question paper format
and give the students a clear understandi ng of what to expect and what is
expected in the exam nation. Students are al so nade aware of the University
eval uati on process by explaining the allocation of the nmarks for each answer. -«
Tests are conducted as the university cal endar of events. These tests allow the
faculty menbers to continuously assess and track the students’ progress. This
all ows identifying the slow | earners and advanci ng | earners. Peer teaching and
remedi al coaching woul d all ow each of themto hel p each other. Peer guided
| ear ni ng net hodol ogy has been used to help slow |l earners to update with subject
know edge and to catch up with their peers. ¢ Cass roomtests, assignnents,
practical tests, and internal assessnents including skill devel opnent are
nodel ed on the basis of the evaluation policies of the affiliated university e
Princi pal conducts nonthly review neetings, departnment wi se to discuss the
i mprovenents in the students’ performance. ¢ During the | ock down period,
online preparatory exans were conducted, in order to assess the readi ness of
the students for their final exans (of course, the university senester exans




were called off except for the final year) these preparatory exans hel ped to
eval uate the students for their pronotion to the successive senesters.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e ¢« In the beginning of the year, acadenic cal endar is published by the
affiliated university for each course, which gives the time plan for the
curricular and extra-curricular activities for the students by preparation of
institutional cal endar of events. ¢ Followi ng the institutional cal endar of
events, each departnment creates their own calendar to ensure timely delivery of
syl | abus, academi c and co-curricular activities. Each faculty nenber follows a
strict agenda that is discussed and the sane will be approved by the Head of
the departnent and by The Principal ¢ Institutional Calendar of events
prescribes the activities to be performed by the respective College, which
i ncl udes various tests and exans. College strictly follows the sane by
conducting the tests and exans which are eval uated and conmuni cated to the
students. These scores are considered for allotting internal marks and grades.
e Allotnment of Internal nmarks is done by the respective subject faculty nenbers
and then nonitored by the Head of the Departnment and the Principal to ensure
free and fair assessment. ¢« Wth the introduction of CBCS, the University
assigns marks for Extracurricular and Co-Curricular (ECCC) activities which are
part of the assessnent of students. For this, various activities centers such
as NCC, NSS, Rotract Club and 21 other Activity Centers are established.

St udents under CBCS nust register in any one or nore of these Activity Centers.
The coordi nators of these respective Activity Centers nonitor their student
menbers in conducting activities on socially relevant issues. Based on the
report submtted by the students, marks are assigned. This is one of the
requi renents of University Eval uation process. ¢ Exam nation Conmmittee oversees
and nmonitors the process. It conducts internal tests, md-senmester exans,
preparatory exans and the end-senester exans that is conducted by the
university. ¢ During the | ock down period, online preparatory exams were

conducted, in order to assess the readi ness of the students for their final
exanms (of course, the university semester exans were called off except for the
final year) these preparatory exans hel ped to evaluate the students for their

pronotion to the successive senesters.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ssnrv. edu. i n/ wp- cont ent / upl oads/ 2021/ 08/ pr ogr amre- out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Com MCom Regul ar 34 34 100
A1 BCom Regul ar 274 250 92
C26 BBA Regul ar 107 102 97
SB7 BCA Regul ar 57 52 91
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



https://www.ssmrv.edu.in/wp-content/uploads/2021/08/programme-outcomes.pdf

guestionnaire) (results and details be provided as weblink)

ni |

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Ri za sel f Taxhel p Tax 20/ 06/ 2020
fathi m financed consul ting
2 Kshithi V sel f Kshi t hi Graphic 21/ 05/ 2020
fi nanced Graphi cs Desi gni ng
3 Shoai b sel f Khan phar macy 11/ 05/ 2020
Khan financed phar naci es
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 5 7.5
I nt ernati onal kannada 1 6. 03



nil
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7096_Incubation_centres_1632133113.xlsx

Nat i onal

commer ce

16

7.25

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
B. com 18
BBA 9
BCA 4
M com 6
engli sh 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Revi ew Bhar at hi I nt er nat 2020 7.97 SSVRV Ni Il
on N S i onal Col | ege
i ndexi ng, journal of
hi story, creative
types and research
i ndexi ng t hought s
agenci es
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Googl e Dr S Googl e 2019 14 4878 https://
schol ar Ani | Kumar schol ar schol ar. go
[ink [ink ogle.co.in

/citations
?user HAcwe
VOAAAAJQI e
naut huser 1

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Semi 21 96 26 Nill
nar s/ Wor kshops
Present ed 8 13 Nl Nill
papers
Resour ce Nill Nill Nill Nill
per sons



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7096_journals_notified_on_UGC_1630478454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7096_Books_and_Chapters_1630478446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7096_Bibliometrics_1630485497.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Wor | d Popul ati on
Day

NCC

2

40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Number of teachers

Organising unit/Agen
cy/collaborating
agency

Name of the activity

participated in such
activites

Number of students
participated in such
activites

Vor | d
Popul ati on Day

NCC

Vor | d
Popul ati on Day

2

40

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
15/ 07/ 2019 15/ 06/ 2020 56
Internships | Internships | Internshal a
- contact no
85860 80747
pl acenent s pl acenent s gl assdoor 15/ 07/ 2019 19/ 06/ 2020 65
Avi ati on Avi ati on Internatio 17/ 06/ 2019 15/ 06/ 2020 36
Managenent Managenent nal
I nstitute of



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7096_Faculty_participation_1629192478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7096_Extension_1628067718.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7096_Students_in_extension_1630391741.xlsx

Avi ation -
082968 29654

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI CT 04/ 09/ 2020 Fi nanci al 36
Model I'i ng -
Certificate Course
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1600000 1453663

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inmportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

O hers Exi sting
Val ue of the equi pment purchased Exi sting

during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Ful l'y 12.0 2010

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7096_MoU_1631771129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7096_augmentation_details_1630570249.xlsx

Text 8165 1427704 1077 210778 9242 1638482
Books
4676 1335847 Nill Ni Tl 4676 1335847
Ref er ence
Books
e- Books 10849 433960 Ni Il Ni Il 10849 433960
Jour nal s 11 13903 Nl Ni |l 11 13903
e- 9419 1465178 Nl Nl 9419 1465178
Journal s
Digital 3 Nl Nl Nl 3 Ni |
Dat abase
CD & 48 10 Nl Ni Tl 48 10
Vi deo
O hers(s 495 Nl Nl Nl 495 Ni |
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 163 3 163 0 0 12 23 20 28
g
Added 0 0 0 0 0 0 0 0 0
Tot al 163 3 163 0 0 12 23 20 28

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

YouTube channel

https://ww. yout ube. conf ¢/ ssnrvcol | ege

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical



https://www.youtube.com/c/ssmrvcollege

facilities facilites

7478000 7490724 4337000 2170982

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e Each departnent has a faculty neeting, decides the requirenents with regard
to acadenmic and | aboratory requirenents and then subnmts the budget
requirenents annually to the principal. The Principal discusses with the HOD s
of the respective departnent of the college and forwards the same to the
managenent and the managenment will place it before the finance conmttee of the
trust for approval. After it is approved, further process will be taken by the
head of the institution. The aimis to upgrade the existing infrastructure to
meet the continuously growi ng needs of the acadenic activities. ¢ A Detail ed
plan to neet future requirenments of the infrastructure is also included in the
strategic plan. « It is the policy of the managenent to nmake sincere and
comritted efforts to expand the infrastructure. To nanme few, C assroons have
been renovated, | CT enabl ed cl assroom were increased, introduction of SAP-ERP
and so on. ¢ The Teaching-Learning process is enhanced in the institution
t hrough well ventilated classroonms with LCD Projectors. ¢ Internet connection
with W-Fi in conputer |abs, Departnents and O fice. ¢ Conputerized Library
with Internet Connection facilities to students for student and faculty nmenbers
t hrough Network Resource Centre ¢ Learning resources in the formof journals
and E-Resources are expanded every year in order to enhance the research
activities. For mmintenance and upkeep of the physical infrastructure,
facilities and equi pment including conputers, the college has a centralized
mai nt enance for the entire canpus. Follow ng nmechanisns are followed There is a
full time chief engineer appointed by the managenent to attend to the faults,
repairs on the regular basis. ¢ Regular practice of maintenance of library
books is done by the library staff. ¢ For the regular maintenance of Conmputers,
| aptops, the printers the institution has an Annual Mai ntenance Contract (AM)
with MS. Gurudev Infotech Itd. ¢« An Annual Maintenance Contract (AMC) is al so
taken for the maintenance of the intercons, photocopy nachi nes, Invertors, and
generators ¢ The services of carpenters, plunbers, electrician for repairing
work such as repairs of furniture, cleaning up of water tanks, plunbing,
electrical fittings, water filter cleaning are avail able on regular basis by
respective contractors who are referred by managenent. e Support staff
appointed in the college is involved in cleaning and nai ntenance of the
bui I di ng and canpus. ¢ A naintenance teamis outsourced for upkeep of
cleanliness and daily cleaning of restroons. ¢ Personnel are enployed for
mai nt enance of garden. ¢ 24X7 security personnel guard the college Sports
complex: ¢ It has indoor and outdoor ganes facilities with well-equipped gym -
Qualified couch for American Football, Athletics and such other outdoor sports.
e Indoor ganes facility will be provided in multi-purpose hall. ¢« Gym equi pnent
and sports ground are maintai ned by support staff Library:  Library has nore
than 10, 000 books and reference collections of national and internationa
journals ¢ It has nagazi nes, newspapers and books relating to conpetitive
exam nation ¢ ¢ Reference books and e-journals through | NFLI BNET and DELNET
have been subscribed to help the faculty nenbers for research rel ated.

https://www.ssmrv.edu.in/policies-and-procedures/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://www.ssmrv.edu.in/policies-and-procedures/

Fi nanci al Support Merit schol arship 335 4762500
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal CGovt and ot her 186 1727143
institutions
b) I nternati onal nil Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge course for 14/ 12/ 2020 34 Surana Col | ege
sl ow | earners and | BS
Kannada Nudi - 20/ 07/ 2020 46 in house - SSMRV
Enhancenent of Col | ege
Kannada Typi ng
skills
Bri dge course for 15/ 07/ 2019 18 in house - SSMRV
non comerce Col | ege
students
Personal ity 08/ 07/ 2019 370 Car eer Launcher
Devel opnent I ndi a
Tr ai ni ng
Pr e- pl acenent 15/ 07/ 2019 276 Car eer Launcher
Tr ai ni ng I ndi a
Tal ly 22/ 07/ 2019 392 NI CT Conput er
Education Pvt Ltd
Engl i sh Language 22/ 07/ 2019 54 in house - SSMRV
Lab by Dept of Col | ege
Engl i sh
Renedi al Coachi ng 22/ 07/ 2019 124 in house - SSVRV
Col | ege
St udent Per sonal 22/ 07/ 2019 41 NI MHANS wel |
Counsel i ng being Centre
soft skills 22/ 07/ 2019 55 Car eer Launcher
devel openent I ndi a

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Tr ai ni ng 57 157 Nill 82
and
pl acenent



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7096_Scholarships_1628069794.xlsx

Centre

2019

Car eer
Launcher

114

54

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
capgemi ni 100 60 I nf osys 56 34
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 58 B. com Conmer ce - details details
uG upl oaded upl oaded
2020 10 BBA Busi ness A details details
dm nstration upl oaded upl oaded
2020 10 BCA Conput er details details
Applications upl oaded upl oaded
2020 3 B. Sc UG - details details
sci ence upl oaded upl oaded
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

SET

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Nanmaste India Quiz intra coll ege 112
i nter-cl ass intra coll ege 435
conpetitions
Siri Sambhrama Intra collegiate 1200
CEO in the house Inter collegiate 13



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7096_Placement_1628850506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7096_Progression_1628745654.xlsx

Khel Utsav - Annual Inter collegiate 1200

sports neet

Busi ness Qui z Inter collegiate 36

English Literary Quiz Nati onal Level 80

Spont ani a intra collegeiate 56

Type- o- Met er intra collegeiate 65

Spel | Bee intra collegeiate 96

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The process of selecting the Ofice bearers are as follows: ¢ Each class elects
its Cass Representatives ¢ Anong the Cl ass Representatives, appointnent of the
of fice bearers of the Student Council is done by personal interview e The
positions in the Council are — President, Vice- president, Secretary,

Joi nt Secretary, and the Menber Constitution: ¢ The council constitutes students
representatives of all streans. Representation of wonmen is mandatory. The
Institution constitutes various Activity Centers functioning under the
pat ronage of the Principal, and the Student Wl fare Forum Major activities of
the student forumare: ¢ To conduct the assenbly, maintain discipline and
cleanliness in the Institution. « To convey the grievances of the students to
the convened authorities. ¢« To organize functions |ike Farewel!|l party,
Teachers' day, Ethnic day, Talents Hunt etc. ¢« To create a |ink between
teachers and students, administration and the students Student council are also
encouraged to participate in various college neeting such as cultural conmttee
nmeetings, grievance redressal conmmittee and such other committees and their
suggestions are considered In order to encourage nore nunber of students to
take up various positions as office bearers, each activity centers is entitled
to have positions that would help themto organize the events for their
respective activity centers. There are 28 activity centers that help the
student to learn/practice planning and organi zing skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1234

5.4.3 — Alumni contribution during the year (in Rupees) :

267130



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7096_Activities_Organised_1630564038.xlsx

5.4.4 — Meetings/activities organized by Alumni Association :

Foll owing are the contributions of the Alummi Association: ¢ To pronote and
encourage nutual ly beneficial interaction between the Alumi and the present
students of SSMRV Col | ege and between the Alumi thensel ves by conducting
alumi neet every year ¢ Involvenent of alumi in the extension activities of
the Institution. « Alumi have been generous in paying student fees for
neritorious students ¢ Alumi al so give their valuable inputs regarding
i nprovenment in the infrastructure and admi nistration. ¢ The alummi provide
gui dance to our student conmmunity with regard to Placenents. ¢« Alumi nenbers
are invited to deliver lectures to our students on contenporary topics. The
Annual Alummi neet will be held on 3rd Saturday of February, every year The
executive nmenbers neet on regular intervals, and encourage al umi connect
activities. The alumi nmenbers are also invited for various academ c, and
cultural events held in our college as judges as wel| as speakers to share
their experience and notivate young talents. The al ummi nenbers show keen
interest in guiding their juniors for conprehensive groom ng.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization — the institution has a mechanismfor delegating the authority
and provi des operational autonony at all various functionaries to work towards
decentral i zed governance system e« At Principal |evel — the nanagenent /
CGoverning Council delegates all the academ c and operational decisions based on
policy, to all the nonitoring committees headed by the principal ( such as
Fi nance comm ttee, | QAC, Adm ssion conmittee, and such others) in order to
fulfill the vision and mission of the institution « At Faculty nenbers |evel -
faculty menbers are given representations in various commttees / cell and
al l oned to conduct various programs to showcase their potentials. They are
encouraged to develop their leadership skills vy making themin charge of
various acadenmi c (as Head of the departments, coordinators..), co curricular,
and extracurricular activities ( such as coordinator for NSS, |QAC, Youth red
cross, Rotaract club.). They are given the authority and freedomto conduct
wor kshop, seninars, conferences, FDPs’ etc. ¢ At student |evel — students are
all owed to play an active role as President, Vice-president, Secretary and so
on for various activity centers of our college. Student council organizes
functions |ike Farewel| Day, Teachers' day, Ethnic day, Talents Hunt etc. This
wi || encourage and enmpower | eadership skill as well as provide skill set to
organi ze an event, that will groomthe students for the future Participative
managenent — Yes, the institution pronbtes a culture of participative
managenent. ¢ All inportant decisions with regard to the devel opnent of the
coll ege are taken at the Governing Council neeting. The council includes the
top managenent as well as principal including 2 senior faculty nmenbers of the
coll ege « Academic rel ated deci sion, regardi ng begi nning a new course, applying
for career oriented courses and such other points are discussed in | QAC
neetings along with the HODs of various departnents. ¢« At the departnent |evel,
HCOD encourages its faculty nenbers to contribute ideas in effective functioning
of the departnent, such as arrangi ng guest |lectures, industrial and
institutional tours and such other activities. ¢ Student council are also
encouraged to participate in various college neeting such as cultural conmittee
nmeetings, grievance redressal committee and such other commttees and their
suggestions are consi dered

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

e Under the chairmanship of Principa
an adm ssion conmttee is forned, in
whi ch HODs of all the departnents are
part of the conmittee ¢ Adm ssions are

done according to the pre-defined
policy of merit and roster nmethod laid

down by nmanagenent and governnent e

Applications need to be submtted
online duly filled  Details of
adm ssion with regard to fees,
reservations are displayed on notice
board and other details |ike course
of fered, faculty nenbers etc. are nade
avai |l abl e t hrough prospectus and
institutional website ¢ Based on the
application received list of selected
students are displayed on notice board

e Merit students are provided with
managenent schol arship ¢« Deserving and
economi cal |y weaker section students
are allowed to pay fees on install nent

basi s

Curri cul um Devel opnent

The college is affiliated to the
Bengaluru City University. The
curriculumis devel oped and desi gned by
the University. However, the coll ege
meti cul ously devel ops action plans for
ef fective inplenentation of the
curriculum provided by the University
by preparing cal endar of events with
due i nmportance to our m ssion of
providing Skill based and val ue based
education. The curriculumfor
Certificate courses are devel oped by
the institution and endorsenent of the
sanme are taken fromthe experts in the
i ndustry. Followi ng are the
certificatel/ Add-on courses of various
courses ¢ Digital Marketing ¢ Stock
mar ket ¢ Business Analytics ¢ Python
programming with SQ.ite3 « Advanced
excel < The coll ege organi zes Guest
Lectures by industry experts
frequently, throughout the academic
year. These |ectures help not only
students but also the faculty to keep
up with the recent advances in the
i ndustry sector. A special nention
needs to be made of introduction of the
study circle program, in which em nent
personalities are invited to inpart
know edge in an interactive manner to
all the faculty nenbers of Bangal ore




Uni versity at our college. During the
| ockdown period, the session was
conduct ed through online platform

Teachi ng and Learni ng

Teaching and | earning outcome will be
nmoni t ored both at Departnmental |evel as
well as at Institutional |evel For
Students: e« Bridge course is offered to
those students of 1st year BBA who are
of science background, on the subjects
relating to accounts,. These students
are taught basics of Accountancy to
enabl e themto understand the subjects
of the course better. « Add — on course
and certificate courses are introduced
to enrich know edge of the students. -
Renedi al coaching cl asses are conducted
for the academi cally- weak students e
CGuest lectures are arranged for the
students of all streans fromthe
i ndustry experts in their respective
fields « Advanced | earners are
i dentified based on the qualifying
exans through which adni ssions are
made. These marks are considered as a
yard stick for segregation of these
students into sections ¢ Awareness is
created to the students by providing
smal | research projects on rel evant
topics. For this purpose, college has a
research commttee through which
students are trained to present papers
at various platforns such as, class
room presentations, and state and
nati onal |evel presentations. ¢ Student
wor kshops, group di scussi ons,
educational tours and assignments are
done in order to get hand-on experience
e Interclass and intercollegiate
conpetitions are conducted which
exposes the students to the conpetitive
worl d. Students are al so encouraged to
participate in various conpetitions
held in different colleges. ¢ Students
are encouraged and gui ded by faculty
menbers to present papers at National
and International conferences. This
hel ps the students to inprove on their
research witing skill For Faculty
menbers: ¢ Faculty menbers are
encouraged to use ICT as part of their
t eachi ng pedagogy. During the | ockdown
peri od, online classes and video
| ectures were done ¢ Pronotion of
research activities in the institution,
by establishment of Research centre in
the coll ege which scrutinizes the
papers to be presented by faculty and
students at various platforns ¢ Student




feedback is taken online in order to
overcone | acuna (if any) of the
teachers, which inproves the quality
standards of teaching ¢« Faculty menbers
are encouraged to attend workshops,
sem nar and conferences held at other
coll eges to update their acadenic
capabilities « Coll ege had organized
good nunber of webinars both nati onal
and international |evel on nost
rel evant topics. This was done to
engage the faculty nmenbers and to
upgrade during the | ockdown period

Exam nati on and Eval uati on

e Internal tests and exam nations are
conducted under the ‘University exam
nodel * which hel ps the students to get
the feel of the Public exans. Wth
respect to BBM viva-voce, the
Departnment of Managenment conducts nock
viva-voce for its students by the
senior faculties of the Coll ege. BCA
departnent al so conducts nock practi cal
exans to refresh the students about
potential questions. ¢ The previous
Uni versity exam nati on question papers
and Model papers are nmade available to
the students in the Departnent
Li braries. ¢ Assignnents and
presentations on subject related topics
by the students (along with attendance
and internal test marks) are the yard
sticks to assess the students for
assigning internal marks. During
| ockdown period online platformwas
used for providing assignnents « Wth
the introduction of CBCS, the
Uni versity assigns marks for
Extracurricular and Co- curricul ar
(ECCC) activities which are part of the
assessnent of students. For this,
various activities centers such as NCC
NSS, Rotaract Club and 21 ot her
Activity Centers are established.
Students under CBCS nust register in
any one or nore of these Activity
Centers. The coordinators of these
respective Activity Centers nonitor
their student nenbers in conducting
activities on socially relevant issues.
Based on the report submtted by the
students, marks are assigned. This is
one of the requirenents of University
Eval uation process. ¢ During the | ock
down period, online preparatory exans
were conducted, in order to assess the
readi ness of the students for their
final exans (of course, the university
senester exans were called off except




for the final year) these preparatory

exans hel ped to evaluate the students

for their pronption to the successive
senmesters

Research and Devel oprent

Col | ege has received the approval for
the having Bengaluru City University
affiliated and approved Research
center. ¢ Faculty nenbers are provided
with financial support to present
papers and publish their articles in
various reputed journals. They are al so
encouraged to take up Doctoral studies
 Col |l ege has subscribed nmenbership
with libraries of premer institutes
such as Indian institute of Managenent
(I''MB) and al so with Bengal uru central
uni versity which allows our faculty to
access journals and reference books for
their teaching and research ¢ Post-
graduat e students are encouraged to
take mini projects which are socially
rel evant which brings in research
environment in the institution e
Awar eness is created to the students by
providing small research projects on
rel evant topics. For this purpose,
coll ege has a research comittee
t hrough which students are trained to
present papers at various platforns
such as, class room presentations, and
state and national |evel presentations.
* Student research committee is fornmed
to nurture their research approach,

whi ch help themto undertake smal
research projects. The students are
gi ven necessary gui dance by the faculty
nmenbers to present a paper in the
conference organi zed by ot her coll eges.
e Subscription to e-journals through
I NFLI BNET and DELNET, which woul d hel p
the faculty nenber is teaching as well
as for their research « Students are
encour aged and gui ded by faculty
nmenbers to present papers at Nationa
and I nternational conferences. This
hel ps the students to inprove on their
research witing skill

| CT and Physi cal

Infrastructure / Instrunentation

1. Library ¢ Library and information
centers (separate for UG and PG course
section) have been fully autonmated,
whi ch allows the students and staff to
access e-journals through | NFLI BNET and
DELNET. « To encourage the acadenic
performance of the students and reduce
t he dropout of students, extra library
cards are given that allows themto
borrow extra books. ¢ College |ibrary




has stacked good coll ection of
reference books and text books which is
accessible to students and faculty
menbers. It also provides journals and
guestion papers. The collection
i ncl udes books of conpetitive exans for
students. ¢ Videos with respect to
Lectures fromem nent faculty nenbers
of the university are avail able (these
are provided by Directorate of
Col ligate Education) o Orientation is
given to staff and students for
utilizing library e-recourses. -«
Reprography facility is available in
the Library ICT  College has 15 ICT
enabl ed cl ass roons and | CT enabl ed
state-of-the-art Sem nar hall and
Auditoriume The Col |l ege has conputers
with internet facilities for both
students and faculty to encourage the
staff to use ICT for effective
transl ation of the curriculum and
teaching practices, i.e., use of ICT as
pedagogy * Coll ege canmpus is W-Fi
enabl ed ¢« Students paper presentation
conmpetition was arranged i n which
students were encouraged to use ICT for
their presentations. ¢ In
adm ni stration- enpl oyee bionetric
system adni ssion and such ot her use
| CT « SAP-ERP has been introduced by
our managements for nore transparency
and accuracy Infrastructure « College
has good infrastructure wth spaci ous
and | CT enabl ed cl assroom i ncl udi ng
state-of -the-art auditorium and
conference hall Infrastructure
facilities for Academ c and
Admi ni strative Activities: « Tota
Cl ass Roons - 32 ¢ Library Information
Centre and Readi ng Room (21) ¢ Conputer
Lab - 2 ¢ Business Lab - 1 ¢ Audio-
Vi sual Rooni Board room -1 e
Admi nistrative Ofice -1 « Auditorium -
1 Seminar Hall- 1 ¢« Conputers -------
e Multi-purpose Indoor activity centre
- 1+ Optimal utilization of the
infrastructure is encouraged « CCTV
cameras facilitate strict vigilance «
For the regul ar mai ntenance of
computers, |aptops, printer and LCDs,
the institution has an Annual
Mai nt enance Contract (AM)

Human Resource Managenent The institution has specific policies

and procedures in Human resource
managenent ¢ Every year based on
requi renent, advertisenents are made in
| eadi ng news papers, in the




institutional website and by enpl oyee
referrals. Social nedia and job
websites are al so used to source
candi dates. Applications are
scrutinized by Principal, and
respective HODs’ and candi dates are
shortlisted based on nerit, experience
and research potentials. Shortlisted
candi dates are called for denonstration
and Interview is conducted  The
institution adopts a nechani sm of self-
apprai sal of teachers and conprehensive
eval uati on of teachers by the
Principal, HODs and the students -
Facul ty devel opnent program are
conducted not only to inprove teaching
pedagogy but al so encourage themto
take up research « Fresher’s are
encouraged to attend workshops in other
institutions « Staff welfare schenes
like PF, ESI, CL, EL, gratuity etc. are
provided to the staff including |oan
and festival advance facility « C ash
| ess nmedi cal insurance is provided al
enpl oyees and their spouse ¢ Coll ege
funds the registration fees of the
enpl oyees for attending various
wor kshops and conferences ¢ Col | ege
follows participative managenent by
i nducting 2 faculty nmenbers into the
governing council < Al faculty nenbers
who have achi eved academcally or in
any other fields are felicitated by the
managenent

I ndustry Interaction / Collaboration

e The college fosters the culture of
i ndustry friendliness and creates
opportunities for strong interaction of
students with industries. ¢« The career
gui dance and pl acenent cell conducts
sem nars and wor kshops in which
different industries interact with our
students and thus the students are
i ntroduced to the challenges and
demands of the outside job nmarkets and
the skills they have to devel op. ¢ Sone
of the industrial tie ups are:
Herigange, 1CSI, Career Launch, Tally
solutions... ¢ College has an academ c
MOU with Prinmax Foundation to conduct
sem nars, workshops etc. « Conpanies
al so conduct job recruitment drives in
the campus and al so provi de career
sem nars in association with the
coll ege. ¢ Educational trips and
i ndustrial visits are conducted by the
departnents to educate students about
the working of the industries. ¢ The
institution supports visiting faculty




to share their research and industrial

knowl edge to the students. Such events
provide a great opportunity for

students to be exposed to new i deas and
approaches. ¢« Alummi who are placed in
various positions in corporates are
invited to deliver lectures and al so
enlighten our students with interview

etiquettes

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

e The College is affiliated to
Bengaluru City University. The entire
cycle fromadm ssions to exam nations
are done through University Portal.
(www. bcu. ac.in) The follow ng services
are rendered through the online portal
Payment of Exam nation Fees Upl oadi ng

of internal assessnment marks Generation
of Hall Tickets Exam nation Room matri X
Preparation of invigilation diaries and
absentee statenents( before and after
exam nation) ? Dispatch of Answer
bookl ets and bundl e copy Decl arati on of
results

Adm ni stration

SSMRV Col | ege is one of the very few
institutions which uses SAP as its ERP
tool. The effective inplenmentation of
t he ERP has enabl ed the Managenent to

have a conpl ete coordi nati on and
control of all its institutions. The

ERP is used in material managenent,
Human Capital Managenent. Accounting,
Student Life Cycle anbng nany others. |t

i nvol ves nmanagi ng the materials
(products or services) and resources of
the organisation. It starts from
mat eri al requirenent and
pl anni ng, I ndenti ng, Purchase
Requi stion, Purchase order, dispatch of
goods, asset nmnagenent, inventory
control and ends with the final
di spatch. ¢ Human Capital Managenent -
The College uses a real tine data for
Human Capital Managenment which incl udes
the conpl ete enployee life cycle
starting fromcreation of enployee
position in an interphase called
Success factor which holds the conplete
enpl oyee dat abase such as persona
information, job information, talent
profil e, attendance and | eave
managenent, conpensation and benefits,
payrol |, enpl oyee separation process.

Fi nance and Accounts

Under SAP the financial managenent is
done using FI CO and FI CA» FI CO -




Fi nanci al Accounting and Controlling -
The process involves end to end
accounting starting fromjournal books
to preparing of financial statenents.
It invol ves budget managenent, cost
reduction techni ques etc « FICA -

Fi nance and Contract Accounting —

i nvol ves end to end custoner (student)
f ees managenent, vendor Managenent etc

Pl anni ng and Devel opnent

Infrastructural devel opnents are done
in consultation with the Trust. The
pl anni ng i s done through budgeting
usi ng SAP. The Principal involves in
t he budget process with the Heads of
various departnents and adm nistrative
office. Wth regard to vendor
managenent, the best of the vendors are
sel ected through quotations and bi ddi ng
by the Managenent.

St udent Admi ssion and Support

all their

detail s,

solution for

The Princi pal

in SAP there is a separate nmodul e for
Student Life Cycle known as Student
Li fe Cycl e Managenent
i nvol ves managenent of the student
right fromAdm ssion to Alumi. The
entire application process is done
online where in the students can upl oad
details and the database is
reflected in the Admn office. The
breakup of the fees,
and ot her
by the systemitself.
allowed to contact the admi n office
after their class hours for any kind of
acadeni ¢ support or schol arship
ensures that the
students have the opportunity to
interact directly with himand seek
matters which requires

(SLCM . This

i nstal ment details
key information is provided
The students are

i medi ate attention

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Dr Nagaraj M wor kshop on | AE Hyder abad 3000
S NI RF - Data
Capt uring
System
2019 Sri hari I nt er nati onal Jain 4000
conference Uni versi ty,
Bengal ur u
2019 Satish M D I nternational Jain 4000




conference Uni versity,
Bengal uru
2019 M's Lavanya GST Meet RvVI M 1800
Bal aj i
2019 Lavanya B K FDP on | CFAI 1770
Devel opi ng Busi ness
Ef fective School ,
I nt er per sonal Bengal ur u
skills
2019 Jagadi sh A FDP on RVI M 1350
Research in
Soci al Sci ence
usi ng SPSS and
R programm ng
2019 Jagadi sh A I nt ernati onal Kr upani dhi 1200
conference on G oup of
Digitalization, I nstitutions
Di sruptive
| nnovati on, Rev
ol utionization
in E conmerce
of Internal
cust omer
relationship in
FMCG nar ket in
I ndi a
2019 Gokul C wor kshop on | AE Hyder abad 3000
NI RF - Data
Capt uring
System
2019 Roopal at ha M I nt ernati onal RvVI M 1350
M webi nar
2019 M Ramani shr a I nt ernational PRAGYA Govt 600
Yashasw webi nar and Sci ence
Sanskri t Col | ege,
Wor kshop on Bengal uru
Li ngui stics and
Literature
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 GST Nill 105 6
Wor kshop 22/10/ 2019 |22/ 10/ 2019
2019 Facul ty Nill 103 Nill
St udy 23/ 09/ 2019 |23/ 09/ 2019
Crcle -




Practi cal
Appr oach
to GST

2019 Facul ty
St udy
Crcle -
FDP on
Mend Your
Language
or gani sed
by Dept of
Engl i sh

Nill
19/ 08/ 2020

19/ 08/ 2020

56 NiTl

2019 Wor kshop
on AQAR Pr
epar ation
for
Teachi ng

St af f

Nill
05/ 09/ 2019

05/ 09/ 2019

46 NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

i nsurance to the enpl oyee
and hi s/ her spouse, -
Loans from RV Enpl oyees
associ ati ons at nom na
interest, « Gatuity,
EPF, EL, and Maternity
| eave ¢ Concessional Seat
to enpl oyees children, -
Encourage faculty nenbers
to participate, present,
and publish papers at
nati onal and
i nternational conferences
e Sponsor registration
fee to attend workshops
and conferences -

i nsurance to the enpl oyee
and hi s/ her spouse, -
Loans from RV Enpl oyees
associ ations at noni na
interest, « Gatuity,
EPF, EL, festival advance
and Maternity | eave ¢
Concessional Seat to
enpl oyee children o
Concessi on at RV denta
hospital for treatnments e
Di scounted fee at RV-
Aster hospital

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI RF wor kshop 2 18/ 10/ 2019 19/ 10/ 2019 02
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
41 41 21 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Medi cal insurance e Medi cal insurance  Personal and career
i ncl udi ng acci dent al i ncl udi ng acci dent Counsel i ng, ¢ Medica

i nsurance incl uding
acci dent insurance ¢
Schol arshi ps (from
gover nment, managenent
and ot her agencies), -«
Fee concessions for nerit
students « Paynent of
fees in installnents for
econom cal |y weaker
students ¢ Fee concession
for sports achievers e
Endowrent prizes for
academ c toppers -
Felicitation by the
managenent for academ c
and sports achievers.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7096_Development_training_programmes_1632127899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7096_Training_Programmes_1632128018.xlsx

Concessi on at RV dent al Provi di ng additional
hospital for treatnents e Iibrary books to students
Di scounted fee at RV- during exam nation tine.
Aster hospital

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external financial audits are conducted at regular intervals. The
college financial information will be maintai ned under two heads of accounts,
1. Government account (aided account)- which deals with governnment and UGC
grants received and di sbursenent 2. Managenent account (unai ded account) -
under which two different types of account- such as unai ded account and CCA
account FICO and FICA, the tools of SAP are used for the purpose of maintenance
of accounts. Internal auditors are appointed by the trust, to conduct audit on
hal f yearly basis, and the external auditors will conplete the audit process
once a year. Any objections raised during the audit process, will be clarified
by the accounts departnment with suitabl e explanation and docunents. Finally the
mandat ory financial statenents such as Inconme and expenditure, Bal ance sheet
are certified by the auditors are submtted to the trust office.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent and ot hers 4998235 scholarship ( nmerit and
ot her s)

No file upl oaded.

6.4.3 — Total corpus fund generated

175900

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

parents along with the First Year students are invited for the first year
i naugural function and are oriented about the regul ations of the College and
gi ven an overvi ew of the career prospects. parents teachers neetings are held
to update the progress of their wards and also to informthe attendance status.
feedback fromthe parents are taken and constructive suggestions are
i npl enented. Parents are encouraged to visit the canpus and interact with the
faculty nenbers on a regul ar basis regarding the progress of their wards, -

6.5.3 — Development programmes for support staff (at least three)

Qut bound Faculty team buil ding event. Conputer Literacy Programe. Health
Awar eness Canps

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroduction of SAP ERP introduction of BBA Avi ati on Managenent course




affiliated to Bengaluru City University in association with International
Institute of Aviation. English Language Lab introduction of certificate courses
on digital marketing and stock market Approval of research center (conmerce)
Advanced Di pl oma in Aviation Managenent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nil Nill Nill Nill
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Enbr oi dery 15/ 07/ 2019 30/ 07/ 2020 123 25
C asses
FDP on Crine 23/ 10/ 2019 23/ 10/ 2019 115 Ni Il

agai nst Wonen -
Probl ens and
Sol utions by
Adv. Sawan
Venkat esh

FDP on Wbnen 09/ 03/ 2020 09/ 03/ 2020 119 15
Enmpower nent by
Dr Sangeetha G
Asst Professor,

NVKRV Col | ege

Quiz, skit 12/ 03/ 2020 12/ 03/ 2020 76 10
and singi ng
conpetition as
part of
i nternational
wonen' s day
cel ebrations

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

5 percentage of power generated fromsolar lit lights for external [ighting
pur poses.

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7096_Quality_Initiatives_B_1628852462.xlsx

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 5
Provision for |ift Yes 5
Ranp/ Rai | s Yes 5
Braille Yes 5
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 5
Speci al skill Yes 5
devel opnment for
differently abl ed
student s
Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni |l Nl Nill Nl Ni Il Ni Tl Ni |l

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 01/ 07/ 2019 a handbook on service
service rul es rules to all enpl oyees
Trust Rul es and Bye 01/ 07/ 2019 A handbook whi ch gives
Laws a conpl ete overvi ew of
the Ethical functioning
of the Trust

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

* College has rain water conservation system which stores the water and it is
recycled for watering the plants in the canpus. ¢ NSS and eco-club vol unteers
pl ant sanpling and also take initiative in maintenance of these plants and
trees by watering them and al so clean the surrounding to support the eco-
friendly environnment ¢ Student nmenbers of Conmmunity services, one of the
activity Centre, have been planting saplings at nearby nei ghbourhood ¢ Eco-cl ub
and NSS unit of the coll ege have been collecting e-waste from students and
staff nenbers every year. E-waste so collected by these units take the
responsibility of disposing it safely ¢ Septic tank is installed, which



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7096_Inclusion_1629992311.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7096_promotion_activities_1629992324.xlsx

recycles the waste water. The sane water is used for gardening the plant e
Sol ar panel s have been installed on the the college terrace. The power
generated woul d conpl enent the usage of electricity at the auditorium of the
col | ege

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1 - Best practice Title of practice: Establishnent of ‘Ethics and Self
CGovernance Cell ' Context: The objective and purpose of any educati onal
institution is not only to provide quality education to students but al so
i mbi be and inculcate the ethical and nmoral values. The institution has an
uni que nodel known as 360degree, education for whol eness. This node has five
di mensi ons out of which is ethics and governance. Centre for Ethics and
CGovernance is an initiative taken by the college, with an objective of grooni ng
the students towards ethical corporate governance, Bharatiya traditions and
culture, noral code of conduct, national integration and soci al
responsi bilities through various prograns. Cbjective: ¢ G oomng the students
towards ethical corporate governance ¢ Create awareness towards |ndian
tradition and culture ¢ To inculcate noral code of conduct ¢ To create a sense
of social responsibility through various prograns under the mentorship of
faculty and student volunteers Practice: ¢ Investiture cerenony was held to
initiate students’ office bearers. ¢ O ganized guest talk on “Personal Ethics”
by Dr.S P Tekur , Physician and counselor. ¢ Visit to | SKCON Tenple for a
session on “Business Ethics” conducted by Ethics and sel fgovernance cell of
SSMRV in association with Akshayapathra Foundation and al so industrial visit
and conmunity service. ¢ Conducted “Swam Vivekananda-An Eternal Inspiration to
the Youth “programon the occasion of 157th birth anniversary of Swani
Vi vekananda to cel ebrate National Youth Day. ¢ Student of 2nd year Bcom Anand
Tiwari represented Ethics and sel f-governance cell at the workshop conducted by
| SKON ¢ Conducted “CULTI VATI NG CRI TI CAL THI NKI NG’ an interactive and thought
provoki ng “2-Day Online Wrkshop”. The resource person for this event was Anila
El i zabeth who is the current |eading trainer of CMCA. ¢ O ganized an
enlightening virtual sem nar “NATI ONAL SEM NAR ON EMOTI ONALHEALTH AND
SPI RI TUALI TY” by | SKCON s president Sri Madhu Pandit Dasa for faculty nenbers
of SSMRV college. ¢ “My Bharat State-wi de Online Youth Canpai gn was conduct ed
in association with the zeal ous organi zati on naned Di sha Bharat, dated fromthe
Many students from SSVMRV Col | ege participated in this youth Canpai gn. Obstacles
faced / Challenges ¢ Lack of exposure and understandi ng of concept ‘ethics’
anong the students. ¢ Lack of know edge regardi ng various ethical issues and
ethical dilemm in society and the way they can be addressed Strategi es adopted
to overcone: ¢ Co-ordinator of the Cell would frequently meet the student
nmenbers and the office bearers and involved themin planning the activities of
the centre o Lectures were arranged to sensitize the students about the various
ethical issues both in society and in business ¢ Senior student nenbers of the
center woul d conduct the neeting with other menbers to bring in confidence in
them e Students were encouraged to given presentations on ethical topics e
Subj ect teacher encouraged the students to collect information about the
various ethical practices followed by various conpanies 2 - Best Practices
Title of the Practice Theatre C ub — Rangant haranga The Context Coll ege has a
uni que nodel - 360-degree approach for the overall devel opnent of the
i ndi vidual . This approach will help the students and staff to nold themto be a
responsible citizen. Wth this background, college rejuvenated the theatre club
— Rangant haranga, as it would help the students to exhibit their hidden talent
with regard to acting. Earlier this club had produced Heroes, heroines, nodels,
singers, music directors, and technicians to the filmindustry and to the
theatre in Karnataka. Taking the queue fromthis, our institution decided to
restart this club. Objective: ¢« To provide opportunities for students to




exhibit their talent. « To identify develop histrionic skills among students at

State National level. ¢ To give exposure to the nenbers of theatre club to neet
interact with well-known celebrities. ¢« To help students devel op all-round
personality by inproving their skills in creativity, comrunication, inter-

personal relations, etc. ¢ To build teamsprit goal orientation that would help

themto face the challenges in their personal professional life. The Practice e

| nauguration of the club will always be done by renowned cini artists or by the

theatre personality who are very popul ar anong the student community e Students

are informed about the various activities of the club by the way of

announcenent s though the student menbers ¢ Professional director will be
prearranged to tutor the students with the various technique of acting ¢ They
play will be selected by the director and the approval of the same will be
taken by the convenor of the club and also by the principal ¢ The practice of
the play will be held in the college prem ses after the class hours ¢« The
students are taken to all the conpetitions conducted by various institutions
and organi zations ¢ Stage shows will also be given at various parts of the

state for a social cause Problenms Encountered and Resources Required ¢ There
was a significant anmount of apprehensions in students about their potentials as
an artist ¢ Initially the students had their own reluctance about m ssing
classes during the conpetitions and shows ¢ Appoi ntnment of a professiona
director was a challenge as the students were armatures and required a thorough
training before they earn a role in the play Strategi es adopted to overcone: -«
An orientation programwas given to all the students at the begi nning of the
acadeni c year about the various opportunities available and the benefits with
regard to the club « Wrkshop was conducted on various facets of theatre such
as acting, voice nodul ation, nakeup, property and set designing and costune
desi gning ¢« Wrkshop was conducted by various theatre personalities who had
authority in their respective fields and were well known personalities e
Students who participated in the theatre club during conpetitions and stage
shows were given attendance and extra class were taken ¢« Students who won
prizes were facilitated by the coll ege and by the managenent Future plans -
I ntroduction of new Di pl oma courses under School of Under graduate and Post
G aduate courses ¢ To conduct workshop on AQAR for teaching and adm nistration
staff ¢ To train students with focus on enployability and entrepreneurship ¢« To
build a harnonious relationship with students and society by organizing rally /
street plays / canps ¢ To continue the preparation for the NAAC 4th cycle

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. ssnrv. edu. i n/ wp-cont ent / upl oads/ 2021/ 08/ best - practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Si vananda Sarna Menorial Rastreeya Vi dyal aya col | ege (SSMRV col | ege),
Bangal ore, is one of the reputed institutions run by RV group of institutions.
The notto of the College is Education for \Wol eness The col |l ege is known for
providing quality education to first generation |learners of all strata of
society, for the past thirty eight years. Qur institution strives towards the
objective of facilitating the devel opnent of personal, social and enployability
skills in the students through ethics in order to nake them responsible
citizens of India. It has been our constant endeavour, all through the past
years, to fulfill the expectations of students, staff, society and all other
st akehol ders to the best of our ability. True to our notto — Education for
Whol eness', the college is functioning to cater to holistic devel opnment and
moul d the students to be responsible citizens in the society. In order to
facilitate the | earning process, the institution designed scientifically, a



https://www.ssmrv.edu.in/wp-content/uploads/2021/08/best-practices.pdf

uni que nodel which is known as , “360 degree — Education for Woleness?. It is
a 5 Dinensional nodel® that has academ cs, skill devel opment, extracurricul ar
activities, career devel opnent, and ethics and self governance, as its
constituents. To substantiate: ¢ Academics — Curriculumdelivery has to be
ef fectively done through diverse teaching pedagogy initiatives other than usua
| ectures nethod, but to conplinented it by PowerPoint Presentations, Sem nars,
managenent ganes, peer learning along with case studies, small projects and
guest Lectures by industry experts in order to expose our students to
contenporary topics. Since the institution is affiliated to Bengaluru city
Uni versity, and divergence fromthe set syllabus is limted various add-on and
certificate courses are introduced. ¢ Skill Devel opment— up gradation to the
conpetitive standards is nade possible by providing donmain skill and by
i nvol ving industries actively in preparation of syllabus for certificate
courses. Industrial visit and institutional visits are arranged along wth
corporate and teaching internships so that PG students get hands-on experience.
e Extracurricular activities — Holistic devel opment of an individual is
possi ble not only by the customary class room |l ectures, but their involvenment
in extra and co curricul ar/ non-academ c activities. For this purpose, 26
activity centers are established which sensitize the students to the soci etal
needs. The mpjority of these centers work towards institutional socia
responsibility initiatives, nanely NCC, NSS, Community services, eco-club, and
such others. ¢ Career — Career devel opnment to the students help to focus on
students’ future. For this purpose Career counseling centre and Training and

Pl acenent centre is providing pre placenent training, soft/life skill that
nol ds theminto an enpl oyabl e, productive and skilled human resource. ¢ Ethics
and Self CGovernance — It is an initiative by the college, with a objective of

groom ng the students towards ethical governance, Bhartiya traditions and
culture, noral code of conduct, national integration and soci al
responsibilities

Provide the weblink of the institution

WWW. SSnT V. edu. in

8.Future Plans of Actions for Next Academic Year

e To create skill integrated enhancenent programe through certificate. diploma
and advanced di pl ona courses in association with RV Skills ¢ To prepare online
study materials to ensure that the teaching-1earning continues even during the
| ockdown. ¢ To organi ze events and activities through various departnents,
acadenic clubs and activity centers (in case of continuation of pandenmic, the
activities would be conducted online). « To enhance the |ICT capacities for the
students ¢ To encourage students and faculty nenbers to participate in Nationa
and I nternational Conferences and publish papers in reputed journals. ¢« To
continue participation in NIRF, India Today — MDRA Best Coll ege Survey and ot her
ranki ng survey. ¢ To participate in initiatives |like Unnat Bharat Abhiyan (UBA)
for CSR Activities. o To continue preparation for NAAC 4th Cycle
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